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1. Hi S

AT E IS EEE I E T2 Hii 2= i A s RGN 5 2 2RI - iR E S
XA (cost of equity capital > fi&fF COEC) ° $E#5 Bloomberg 2019 f£4Ek CEO f5 #5347 »
TRV EE KB THEF &b 2 2 > HApi i KRB 265 % - FIE 229 £ -
B[ 201 % ~ FEIE 180 % ~ a7l 171 £ - (i oM ZEEE A A8 Ry R B 127 % - FERE 66 % ~ 7
IOz 56 f% ' - S ETIHE > 2019 £ EEFE]T 350 KA FHITRENEFE R B T FI9HHERN 320
&% > MEEFETE 1965 FAE R 21 £% 0 25 F1& EFA-ZEI 61 % > WS RETEEF - 41 40 4 »
TR RAE A 1100% - $IAUAYES TRTEANEME 14% o MR HF B LR A3
420 2022 FFLAK AT&T ~ &7 52 ~ JRFRF (Intel) 5520 52 (b SRRV RE R A DARA Y BB JE i 5 22
HIfE @ SR R ERA R E g B 2SN E - ZEENFEERELNTERE 110 FEM
TRAZREFI 61.4% > EPS £ 5 0.84 - (= LB FrEHEARAN S iR 4z 91.9% > SIE EE
BAEE B THELLEE - ek DRI NS 5E - Bt —RkE - fE Lulti
SEUR - SIS EHEIEEEE THIMNEEE A S &% 7R E2U A & T Ea S~
o BREBIEGEE RN T FAVIEERSL » T RE g RN B A T EEOREE S

BEAEE RS EEHR AR R ENE AR E eSS E B ey
RE 0 SEEIRY 2017 FRAMR - 1 - FEEHTEAZESS 953 (b) F: (Section 953(b) of Dodd-Frank Act)
FiE A Ta R B T H AT R A 8 A e CEO Hri B2 & T - A7 BV EE B - 558 2019 4F4E »
PR BUNHL IR 1 250 44 B TAHY/AE] - CEO Bl & TPH Il 2 Hrir s ~ At 25% » Jed% 25%
ELZA AR EE 5 MEEEEACHTIA 2018 44740 - 2019 4F 4 HEA R HAT— 4 E L HfE A E]
TIHEETERBE . 2RA T ) EIETEE M > W0 2020 FHAERE - HRBIFEETE
BB T EHE i EUEPeERElE T EEEE THNAEESBAEE
A E TR

BRSPS T8 BB TN 2= EE A B 22 2 B PR A W 5 B 7 B e 2 4 A B
NENEENREZE (Faleye, Reis, and Venkateswaran 2013; Rouen 2020) > {H Chen, Huang, and

BRIE ¢+ https://www.cw.com.tw/article/5093619 ( #EHLHHH : 2023/07/01)

BRIE ¢ https://reurl.ce/51z10y ( #EELHHA : 2023/05/23)

ERIFCE ¢ https://finance.ettoday.net/news/2292726 ( fHHLHHA : 2023/07/23)

PriflfniE B IEIE(E LB 2 0% & T EEHN » IESE G 2020 FEIEAREITAEFEHE
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BECEBEALES THMEERORFERAEDHA ?

Wei (2013) 5 & AR LA FIEE E H#EE & A TR E B E RIS - SE
ERARFREAFREREER D BERERER)  HEE SRR EHEREARHERE
2 B EERY ORI - HL RIS S e A HL IR 77 e o v e B e B R 1 - v =
FEE R AN\ E R E R 0 A EI0YE R e B REE AN E B R O RN
HENEL R - Rt > BEEGESRAE R RN ER - FRERBREHEEHA
HEIEE NSRRI 2 - [LAh > B SRRt EA R A S EEEN A E (Attig and
El Ghoul 2018) » ‘&A% & CEO Bi & T Mtb 3 E A B8 EE U 80F - R A&
s L B BN - &It > AMRREEAAETA > BT s EEEEE
T2 5Bl E BB s B E S A (COEC) » Rouen (2020) 751557 B 75 FE 90 By 45 8%
RIZ A RE R B Z28E (Explained Pay Disparity » fifif§ EPR) Kz 4875 PR 22 i A ik 7l 7
#H (Unexplained Pay Disparity > f§ff# UPR) > [Xfy EPR &1\ 455  {H UPR & 5|2~
NI - TR A TR > SRS IR W 22 FE M 2 B AR R B - A SCHEEm EPR
B B SR Ry & REE 1 UPR IEMERR B BRA - HR BSOS A
G AT EPR BLRE AR B B RORRIBAMERY 22 - DU UPR Bl 2 8 & A BRI MR Y

B 48R
A .

Lombardo and Pagano (2002) k% Jensen and Meckling (1976) $& K # & E H 1 T EFHIHH
N EEH B AT LR E AR LU & A R AR Fl g » JRENE 28 5B DU D
] Z AMEER - B HENMEEAT S RCEER A E R E SRR » RS ER A EDA
B R 25 B B ANHY 22 > Chen, Chen, and Wei (2011) WEZE8RE A F B BB SR E 5%
HRE R E - PR E%E - BERGZERE SRR E - R E SRR -
Dhaliwal, Li, Tsang, and Yang (2011) &5 B FEMERVIEIA B &I BB E S RCRRIB 1 - 3557
EEMEE TS BRI E RS E S RA » Attig, Cleary, El Ghoul, and Guedhami (2013) £%
HREBIEE NN ER A g B R E A RN EGFEESRESRA » I
RCERAETGEEA 4P Y X Sl © Chen, Li, and Zou (2016) fE ! #55E K HHIH B B (EORER
(directors and officers insurance > f&fE D&O {RfE ) @ IIA ERIE IS E &K A - KB D&O
R E R M FEEmE - KA RERTT R MESTERE SRR - AP > Attig and
Ghoul (2018) f5HI A FEAFAVAHERE A » AR A EIfERE B » HpsHSE AT EH
HENE o« ALt —RESERET A 5 A 5T = i R 25 8 S ORI RV R2 2
FEEZENEVAHENEN > AT AENAERNZEEHINZ B GWEE - ZEHIR A
EMERE - FEREHIRE IR R SR 2 REEE - IRERE iR EIER 2011 4£ 9 H 30
HARSEHFERMEZE Y - M A BHINEEGRE S SE A HH - WEE S P A
HNEIRCRL » A FLEREE RTINS B S o B E I 2= PR B 25 B AR BRI R R 2

rhiE@ AT 212 1 H3 © 109-166 B | 111
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L] > Claessens, Djankov, Fan, and Lang (2002) 75 tH 5% B 2 5] (Y B FE S T AH R IR 5=
BN ELEECA S B ARER A F] 2 P B — IR R (controlling shareholder) » 278
i A S AIFT & BEFER S > Yeh and Liao (2024) 5 H 278N 535 dm A 2 B i B — 2]
R BR o m] DAPR LR RE AR ch iy E ST BRI B0 0 Claessens et al. (2002) £ 5 b i s fE S
N B AR IE BR AR RIS (incentive effect) Bi{Z 535 (entrenchment effect) » 257 H% B
FRREAY IR SR SREMG NPT AL IR FEA R - RRCRELA SRt —2 - (R a iy
AR » SIS BRI REENT - PEHIR R ATRE &y T IB K E CHIMIZR #IH/ N
W FEARGNERERER - BREEIEHRE > SEHR R o] DU 8 AR 5 B S i Ol
ANHE - BN E S EENIREESE TR - MBS (2008) $HEEE EHEAE]
S Fe I 5 [ P AP T B S T P T SRR R AR M EPERIRCER VR SR » &6 LR lie
ZEERIL - PERIRRAVER B 20 SR R A IS AL 2 (R R S 2 278 e
NEEHAREZAGHNE © Albuquerque and Wang (2008) f5 AT A REERTZERIFE ST B (L1
PERIRCR I TNz - EIE N RELLERAVEISR - AT EEHIE G RIERUS LA 5 i
TTBEIEE » BEUEHyEE R0 - & ] s g A - B R & R = Y
e % DA 1 R HE 2 B - R OE A B 2 A G o AW SRR (R BRET AL =08
PRI o S BT I 2 P A 25 AR BRI -

AXFEZEERA=ZE © B A EERRS =SS TH SR mE
ERAFZEAINSE > Chen et al. (2013) & DISEE] F A B R ATRE T & I 8 RIHVEI =R
L B BRI RIS SCRPE B RE R - B S - FIRE S CEO B
SFHFT By 0 BT LR T AR 22 L COEC BIE AR A - EREEHEAR > BT EN
S ANJTEREREREER - BT /KEZEN RSB E g - TS BIR G E 5
YRR FE CEO Bl 8 T ¥l 0E » & DUIR CEO Bl & T Bl 7= pE s B B B M H 7 B
o WERIEEERE 2 S5 KE - ASCA RN BERST S FE B M HYH 2= P B o
BB AR - R EREBOE = P A B B T AR 28R - T B 25 SRR - I 5
fife Bl A FE B R A RIRY CEO B 8 T 7 Frlil = R B a5 & e AR 2 RIS -

- B AR P B B TR 2205 2 SURM I B A TR - AT E RS
Ps 4R HE A Bl & T3 72 pE 2 AHRARERE (40 ¢ Bao, Cheng, and Smith 2020; 552 {& 2021; Pan,
Pikulina, Siegel, and Wang 2022) » {H Rouen (2020) 75 FEEHH I 2= BRI 27 By a5 1] DL a8

OB RN SR R B R Y IONE - Ry B O B A R R R L R R i R AR LR PR A
PERIRE R A S CCE R SRAVRE R > DRI RI R SR G A 5 4518 (Pyramidal Structures) 152 X Ff
H& (Cross-ownership) F 7 ZCHUSHZERIME - A RIZE R B8R o S0 (il -

12 | hEE@EHET) - 214 1 5 1 109-166 B
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NZMEFE > EPR A DIGE R TEA AR > 353 R THEE N TE » SR =i Al
HNZEARE - UPR §EL B THIA L PR HAFSRELEARFE - ASUR IR HE
PHIE 7T EPR 82 UPR > HIEFRITEEESUR TR S AR COR N R Ry H =i & 5 (5%
REEFE > Wb ia B - (E SRR B S plAIE 0 » 1w AR SR R 22 A R i B 2 e )
LUEFUHEIRCR - AR RFIIERR > A EEEE SR -

Bf% > AR FEAEE COEC 2 BRIMHBINIE - B ANTFeie ke (R R
e P B IR 2 BE B /N =] COEC HYTEAHRA RS - B R AE R & 5 |35 =Pl LB AR
BEEER AR EY A BSOS E g - AR SEEEHIE T T b A e B R & v DI
CEO Ei 5 T eI 2R 2Ry A B b - Bl 2 & 2P BT 2010 FEoRfilae A #E
P CCEE A B BA YRR » IE A CUREE - W] T TR A g HIRE IR FEEgES
ARUEH CEO 18 T HFrBE TS AR BB RA 1N > SUREREZE LR
FIHVEER (2 — » M RSURTE R b IZEHI R SR AR 2 S M DI [ (R e ik 7 FC P B 2K
PERIRE (R T B R (TorEBREM 2011 JRMERBMEELD  2021) - AWT7esE
SR B AR 5 A B 22 1 R SR Y B <7 M DR e S I I (S R B 2= BE B i
SRR R - 47 b ASCHYERES T DU A BlA s L e L H B S EE B f
SERAS BRI 2 AT

ASLNELZ PR 5 8 R SO RS B GRS R ¢ B =B R TSEaat - Baikik
R~ SR BB E TN BUUET A ERSERGE KT BRI AR RN - &k T

FebhamPHER o

2. SCRRPRS SL{BE L 398

2.1 =FEE TN s 2= R

AT AR G HE A FET 565 T 22 BE 0 Ay RS 35 » 7 I 72 E E 4H SR Y 52 B 52 B SRR B V2
a2 2 WU R A B N ) B A RS v P 4B A R B 2 B S E AR R
AT BT A BRI 2 (i B Sn R B > BTN =B 2 IE [ 52 220 5] 4850 (Henderson and
Fredrickson 2001; Kini and Williams 2012) > % & 8] #r (Shen and Zhang 2018) ; fH i » &
FHRE 7P A T ORACHE A\ IRV ETIN E R R R EH BB TR E R T R FIEA TN
(Bebchuk, Cremers, and Peyer 2011) ~ /1A 5% 51E A (Ge and Kim 2020)  #E TR
W75 = P B P e i = B 22 0E - AT 54 - S Pe e s N B B T 7 S i 72 2 2 B 2
i THA R e P E AL B T2 3 =AU 9T - EFEE AN AR A B T

rhiE@stET) 21 % 1 H3 1 109-166 & | 113



EER BN E830 (Bao et al. 2020) ~ CEO #1 & THYHINZIEELR > 1858 2 G B R 2 1
Ry B NGB SR (Crawford, Nelson, and Rountree 2021) ~ EPR B UPR ¥/ 5455011 82 2%
(Rouen 2020) - tAWF5EHEH CEO B & T ROV ET N2 E 5/ 51 4R 2 ) R A\ SB[ R IEAR 1
Bif% > (EET BN PR B S R B oy - #EN R A E A E 1 R A EIEE R AR - Hek
HB57 Ry IEAHRH (Przychodzen and Gomez-Bezares 2021) » [ | ¥l A== EEAY 728 2 524 » 2T HA
Mo BRI L %R > 18 75 2 A 52 22 CEO HrEM A R TAERBEWIREAN - i I feH153
REFERHCETET 57 (Kelly and Seow 2016) ~ il 2= EHIE TR 2 & LT 5 R E WA &
[ B (Pan et al. 2022) - BN JTHEIFVBISE » BZE (2021) AIERST A DG ZE B E RS
EHLEG B TR EEZR  GRASHATEHERIMYINESE AR E THHEEZR
S = BRSO L SRS A SIS - HEMG RN Al ge 2 A L B ICERCE » (5
ST /KAREE N HBSER SR -

R R (tournament theory) FHEE] > &N | 2 BN BIE - RIS EE R G 2 1l R
AT & = PE A A 2 B 2 FEROR I - AR Rl = P 4K > R A =] i o -
FFZ IR AT BAHRAE RS » Conyon, Peck, and Sadler (2001) $2 AR E4T 2 » A
FZEPEATA » AR S bEE = P A A NS Bg i - (UREE B 2 A= 50K © Bognanno
(2001) BT S IR E LN SE B 2= BRI AT - 3% AU = i 2 55 P8 NBORE 0 - HA SIS
e & @ ah 2 #ri iR i sk T B E B4 - CEO HHE T —{E@4 =S (vice president)
ZH A pE A KA EM B Ak B SRR R BN AR - AR B T SN =R AT R
BEATBEA W HA BFNEERIG - SRR RGE - WILHMEERN AT R—H
SEEIVECR - AFE TP A Al G BB RST 2 R - 22E% (2006) G @ &
A FIREMON B - AF GRS AR RN - T DUS e R R T 0 &
IRV 22 P BN S &2 S 2 IEAERE IR RE R E AN 5 T B - 2 DUBURET
AIEAE S E R 5 T BhE P A A ERCR - BN EISERA R E - A Y
BURGERST CEO B B TRFBI 2= FE A1 5] ST R R I 5T - Faleye et al. (2013) BRagi#r i =
PE¥ B T AT ~ BRI N FEEE - %8 CEO B & TS ALAIM AT EHE
RIEAHRE - EAF B TR/ E TERKTE - ZAAEHELOE 8 T4 7 ) RIEAHR -
RUNE B LR R RETERGRER - SR E &t Ae 6 RaA RS - Banker, Bu, and
Mehta (2016) L 2000 FEF] 2009 B A EER > SZRFHT BN IR RS = i A 548
R FIRETE R INE4 (S CEO BE 7 » Mueller, Ouimet, and Simintzi (2017) DLEEER /N 5] AT
FUEA > A 2004 FF] 2013 FEHAFTER - FIEG=HY CEO Bl & TR AR 2 A g = iy
SHEEELE G » 50 R LR 2= pE S WVE B RE AR L -
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B SR (managerial power theory) 305y E A BEABMHIHCH I - AIEHEE R
EEN & 4 Z AR EHUK (Bebehuk and Fried 2003) » /& HH B HE T2 S ik i B2 E 460 1 2 SIS D
= P E IS R A B TR SR 5 2 — > Ak Bebchuk and Fried (2003) i5E45H »
NEEHFHEAREREE - SIEE IS B A S R E A GEEUE AZTBTAGS - TELA S48
AR o TNE I S RPE T EE JJEmES > Main, O’Reilly 111, and Wade (1995) 5 ¥7#
HEHMEZ CEO sZ 85 R » CEO #Hriif#l g s i RIS > Bebchuk et al. (2011) iAFT3F
Bt A= RN - CEO B L S SRS K - S AHITRURE CEO fEHEEE -
= HIEET A K CEO M JJi K » CEO HUSH: = Y ETEN (Van Essen, Otten, and Carberry
2015; Core, Holthausen, and Larcker 1999) o RIILASGRIE A AN AT - MEEEHERE T
H R ST i 72 pE LR 25 3 B AN YRR R 14

ik I

2.2 7 LR 2 S AN < ot

BRSO B G h B B R B SRR = P LB TR B ZZEE - Chen et al. (2013) §5
B ETE Ry CEO i z=iE BB B <7 - IR R e 2 BE E A AR S R A
ARz RE - INR B TEVE B ZHIRES 2R R BB DR THREE S %7 & CEO
BB T 200 - A DU B 1 DR EL s B i o B S A AR e e P B B B R T
B R B AR B & B TGN A FAYSE ~ B TalRE LR = E R
bz s BESNT A BRI EERE - NILAT ZE R A4 Lt — B RE - DUE B B s e
e TR B B T2 EA] COEC HYRRMEIE -

EEMHEREBRT - AR RS 3B BB TS » Lombardo and Pagano
(2002) k& Jensen and Meckling (1976) Z Wt5eHe 3% & B EE R HFAY A BDEHIECE (&
IR R UREISE AR A Z Fizs - AEEHIESFH CEO Fy T Bt 1T R » WIaEE
Ak B TS i 7% S0 15 B8 (Bowen, Rajgopal, and Venkatachalam 2008)  Francis, LaFond, Olsson,
and Schipper (2004) {50z A SR B G o T IR T A0y B ik B I HE 25 B B AR 28 -
Botosan (1997) K Diamond and Verrecchia (1991) #2545 M 5 i & B B A /K R BLREZS &
ERAE R AR EEIEI G ERAE R o WITESAHE R - A DI EE LR E
{ERA 0 Dhaliwa et al. (2011) #5334 G HAFIERE PG G HEME R E SR - Kelly and
Seow (2016) 5t CEO 81 2 THrifiLb 8@V E - B elEE 192 CEO Bl a T
HHCL AR EENT - GRS CEO Fl A P R AR R E 25050 - dEmE M55 RE &
EENZaHE - FrlEREE S CEO BB TH I Z R SRV E » R ERYRIRIFA4H
SRR - IR E s B HITE R - M SR Sy B B -

rhiE@stET) 21 % 1 83 1 109-166 & | 115
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HiNZRERR TR B E BB > BEE B THI%5T] > Gartenberg and Wulf (2020) f5H!
P PEHFRER G AT ZEETT - TR A E AR E T 2 B 2 PRET 1y i e 22
At A PEZESHEIER SRR TAPEBUEEL (inequality aversion) » JHE B FT a2 AI# A
FIEiE 2 AN ~ FHEr PSR M (Wade, O’Reilly 111, and Pollock 2006; Franck and Niiesch
2011) » B T3 E KELEe i Iry B aH 8k e g HoAtl B THM - ERE N ERE AL -
77~ T AR ESI A [E (Martin 1993) » FHEFFYHAM 8 T AP 5 5 m & St T E S/
2577 (Meyer 1975) o IERANL - ZWE AN B 2 BERF S R R 15 4% - 58 B LA RS2
BRUEA ARG (Fehr, Naef, and Schmidt 2006) - &GS RIH R T8 KA &
I E5R (Adams 1965) @ ERFIIZREZ A FEHEHER - FRIY AU EIET R - BER
FIEEERE - thF - 210 - M8 ~ sE L E4ERE =23 (Henderson and Fredrickson
2001; Rost and Weibel 2013) » & A RES 5% = & b - [ & P8 £8 & & THrB=ER - &
TR ERRCE R A B AR ) S BB G R AT 2 (Lazear 1989; Cowherd and
Levine 1992; Bloom 1999; Siegel and Hambrick 2005) » Brown, Evans III, Moser, and Presslee
(2022) 778 B B s PRUE B A= BE g R (R 8 B TAY PR - MR PRI 23 7T - &7 EA
s > &N E] CEO B 8 T 22 BEEOR - SIS A PR1SE 7 48 R el i B A 7 T ECHRS
REE R E R EIRE - S ZORE S R -

SR B A ATHTIE H CEO BB T Bl A S EHE AR > KRB TalME]
BB THE &S (Faleye et al. 2013) » BEEHT &k HE W CEO SE /7 (Banker et al. 2016;
Mueller et al. 2017) > Rouen (2020) 52/ CEO Ei & T #Hi 2= BEA1 /N 5] 48 BalH 4 A~ — 2 IR
BRI = IS A R B TRYH A e 8 2 ZORA RN AF R - Bl 2 e mTRE ARk iE
SR 5 LSRR FN AR T RERA B TS SRS (B R - (R - B THIAE
Fe BT AT RE R E R KA » FN AR — 2 AT R R A - (BRI PR R AR A
TR R REPTISERHY - B ANAPHVET - AIE S EEE TEIRM A SETTE

Rouen (2020) &t &% R 25 ] B FEAY#7 B 22 25 (EPR) RIRE B & CEO HYFFiE (E 4 ¢
CEO HYEH]) ~ AFIAVRHE (B - AFEEEME - AR ~ BT TIEWE (fla -
RETEHE S THHHEEE GRNIEENENIRERITEHE ) - S SERR R & (61
W+ EICPITHTI B SRR KA ) - BN B THASRBEIRCR - RSN IE
SHEFR AT R iy » AR N R AR HRIN 2208 (UPR) HYERSY - G m R EEEN
REFA g ZARMEELAETEIR - ARl B EEEE TANPRE - 58 Ll Eamik -
ASHE A Ry $E B IR 2R T AR AT B 22 EE - RTS8 TS5 T RS (8 R AR5 - R i i
RS WIRR Z B R B S RA 2 R SR N 2R A R R 7 I 22 B

116 | hEE@EHET) - 21 % 1 5 1 109-166 B
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RS R REREEAR - B T TIFAWESUR TR S 332 &M by - I - i
NG Ry Y& R ZOR S VRN E Ryl - e s HAE R B A -

&E BRI » AHZEAR R E T R B SR ER L DA N RGR

Hla : EPR BIfEZS B0 A Ry A FIRAER -
H1b : UPR BARERS BB S IEIFIRALR ©

2.3 A= B REAS E BRAN AR —— A Rl 5

231 FiMEEECEE

HhZ gty s e B S E BT IN A EEE A s (LE A B R A SR R B 2
(Faleye, Hoitash, and Hoitash 2011) » %82 2 W52 28 B 7l 22 & o 6 13 20 B 57 B /il E 1Y & 2
M > A IEHEIAVAEE > Sun and Cahan (2009) $5 H & B2 B & B BErBN0Y fn/E e - A
AN FEIRERG AT H Sun and Cahan (2012) t 32 HE#Z 5 & 5 By mE G - AlS
Py &S A A7 IR H 2R TR [ Bf (5 - TARIE Reg 2R ~ S R4 B ETE (2014) HYARST - FRE
ETINZ B AT EATEE N o W H IR Z & &5 SR B &8 E
HITEF » 4% Chen et.al (2013) WFEER - BER & H7A S 08 £ B AN 2 B & 20K 5 =
w o TREIFE S RV EE DB IR S FrE 2R - (3 Bl > BiZE B RV E A B
A EEET LR SR AR R A S0V - BUR A SEEAVET N ZEEE - S I 2= e A 4 45 A 2 AR 52
BHAHEENEEBIER - HlZEgVEE o DR RS ERRE - 8RR R
il >~ 5248 > BT DAE] DAs&(E EPR R & AL B s - e EE s o RS E Bk
A FEEHY - FZE B e YRR AR B R AR IRIC B HY B 4517 - & IR (K CEO 85717 Ky
BB R SR EE B THVR AR » Frb e E Bk E s e T - RILEZ &
TR E K UPR B LS E SRRV IERIB % « AR E R S8 - 20
TMEER

=3
=1
7

H2a : FilZE 5 8 & BB iR{E EPR BIERS B Z AlIRHR -
H2b : FiNZE S8 BB K UPR BIERS A B A Z IEFIRIR
232 WEmnER

A 2 SRR G B o SRR R AT DA A2 5 IR SR (incentive alignment effect) il ] B2 %5
5 (entrenchment effect) > & EHI R AR = FHE > TJREE LA EIEEB A A HEL

hEEeET) > 21 % 18] £ 109-166 & | 117



ELE A A R B B ACEE A o] DURE R AT HE L 8 M o e 7 AR Y (OB R R - I 2R 3 PR,
(La Porta, Lopez-de-Silanes, and Shleifer 1999; La Porta, Lopez-de-Silanes, Shleifer, and Vishny
2002) » H55—J5H » FIEBUER B EEHIR R 4R A SRV ACE B A 25 e 75 0 R AR Y
AR + BRI 45 i HA 8 M 4186V R SO 85 (Morck, Shieifer, and Vishny 1988;
Claessens et al. 2002; La Porta et al. 2002) > AWFZRAE(ERER = BV 55 RIHEE 722 i Fi o S il 2=
PEELRE G B A Z BRI 52 A S I B AR, -

Claessens, Djankov, and Lang (2000) &R 80 A E RSN SHEBEMER SR =
PEZ 48R » BER - Sk s =88 (2011) DARHIRE SRR £0fT SRt & PEHI R R AYEA
RO B PERIRCER B SR BRI - HR B NIRRT 2 Rt SRS ROR Y A R -
PERIR B 9 Bhi% 8/ NI BRI FZS © Lemmon and Lins (2003) B2 ai ER 52 15 i & 5
FHEAREHR SR EF K - BRI AE > SRTHECANNRE  REAEE
0 [ E{E{E - Durnev and Kim (2005) Allf5 HIEHIRE R A LI S0V RS R 25 - A
AELGERGY - 41 BIVAWE - EEEIM - BIIESENE RS  EENEREN
PRa8/ NIER SOE B E RN - BHEEREA 2011) RISSHE SR S - gl
B R /N SR ) - 2L 2 A L3 A BRI IE R s 8 - BERA B 2 0m BTSSRI
HEERAR 2 H]E > HY0 > Yeh and Liao (2024) f5HIEHIRE R A w = 1R Em S MR - &
R R D R M e N B E (E Y22 - SR E RGeS - IR R SR E RS - BEE
s b AEDAEEE - AFREEESE R -

Rouen (2020) #i& tH & N 2R AT R B2 00 o] DA 2 A BRI 25 - BFE s BECR B8
R~ PR A EEE R —EHY Bk - (B8R R R AR H i & 4a A B AR
R SEEHEERNHERAGRENAFERZESE Rt 2 ElREE TR A
PR SIS EAEEE o FrPAE EPR AIDUEIISERUMENRCR - FRRREEIN A — 2y Ebe
AR TR B AR - AR R R AR e BN - BB sy - ]
REE R LA BRIV EE B A EERIEFHRAVRCR - @581k EPR @ik 8 TR 7E THVEERN
BER o & UPR G INAEEEAHEN: - EHEREA (2011) AR SR EEEGERAE)
P~ EE BT E BCE TR R INEEACO S B S ERERUR > BURTREETE UPR VAN E
s (R UPR SRR < 22 - B LUASCHESR PRI R B IR SO B RERUR » BRRE
581k EPR BN EIRERR B SRR E [RER - AT UPR $H0N BIRE A3 & B A IE [m) BR SR 52
8o ARV =T

H3a : FERIRRIBE Vi EHE T #51E EPR BIRELS &8N & B FIR A7 -
H3b : FEFIRRIIB & T A L UPR BIRELS BN Z IE IR -
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233 FRZEHIEEIR SR EH 2 Rt

ARICHE—PERET Claessens et al. (2002) FTHE R AR SRAIREGCR - (ERG (3 FEHIHE
oy > Aoy RelE PR E AR > W H DL TIRSIR S PN ) (SR E 2 M R B
FERE © o P BUE 48 TIE4ERE (pyramid structure) 3038 ¥R (cross-holding) %75 -
(EIF PRI R A I E RN EEE AR SR ERE - IIFEHIR R A FAEEY
B DHIREA » B0 L2/ NSRRI - IS IR ERSCR - BEA SRR N E %
1l AR R AT B A PR I RE FHER A BR B0 BB K » A5 3 PRI R BT R A
TR R AT IR EARREE: (Jensen and Ruback 1983; Grossman and Hart 1988; Harris and
Raviv 1988) o IR R AT H B K H B 55 » Pebil iR B Fa S B IS g iR r & Ay
Frahn o SR E R ¥fE (Johnson, Boone, Breach, and Friedman 2000; Claessens et al. 2000;
Mitton 2002; Leuz, Nanda, and Wysocki 2003; Haw, Hu, Hwang, and Wu 2004) - T 0 ElERE
T (2011) EPEHIREREEA ZERIRER S - AR LR HEHASRER » IS S
T E R > AIER DS R E (&R S 5 B aviak - U EHIRE B SR S
TR AR - PRI AT RERR &R - G/ NSRRIV E » 1SR BRI -

TRIEITE - 28R BT AT 76% & HZEPER] (Yeh, Lee, and Woidtke 2001) ; F[Z22
BEFEE (2017) UDFFE DAEE BTl iR A - FRIGRIE 5 AR S 67.10% © #EHIRERER
FE PR AT A SE AR RS s FH B SR S Rl £ S AU AH BRI SR (Yeh et al. 2001) »
Claessens et al. (2002) f5HH A SEIHARE M - HILREF R LA EHSFEEET
NXFFRERIRM » R B EI AT AR E R EE B E B E] » Z RS A ERIEE
ATRE SRV SR AT o BHAD - MREEEEBHETERR (2008) $2 R s ekl B & & B X
PR B RELE R BT » e SRR Iy R /4 AR e S HIRCR - B EGEANE
BERA RIS > IO R R S RIS FRAREE N HEE LA
M7E7E » HREESIEB NG RIS SR SR REEERSIAE » HEBER
B o B~ SRS - BRIBTLERRGEEE (2013) S8R P2 IR SRR I R (R A e Ak
RIEFFTEAEEE - EEHER RS o Yeh and Liao (2024) 738 FFZe MG B8 S 1R A 5 5%
RE 57 ELE IR R B R > PRETEIE N S 097 HIME LR 0 S8 57 B2 S i HE
RRBEME - SR E R G B &R BRI A T > BN GREREEE R » g
FE(EhkEEE - FFEAMPEERR - (08 AR R R LR Bk i S hIRENs - SR B 2
R B 0 & 2 oy M BRI B B EN R IR A BIE RS - Wt ARG 28 E

© PRI S B S BEZEHIRE - Claessens et al. (2002) (R ABASERIRER TR A 2 FESERERFRLEL Bt
BN - 8 BRI R L DI B R A R A EL BT -
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TSRO 25 1 LB < S (A P A PR L S I 2 PR B 2 2 AN BRI M Y 2 2

RIS b HCST R G > 5 T X2 LR R B (R B AR AR BT &
EHRREEEEENZBEXE - fJUIEHESE - BB Lar EEEAAR -
FEHEIAFECR » Yen and Liao (2024) f5HFE XIEHREEIR 2 SR REFELAR - £
I SR EL A BRI R » $5R B A S ] DUHE S s e R e > A B2 47 EPR B E{EAVA]
AR BRI E R > NS EPR B[ (A 4 B S AR YA S0 - AR ST A%
BT 5 R (R ERAR & )95 EPR SAERS & SRl ANHY & (R BRI § 5 TR P i el -
EHRRGHEEASER > PN ESEESE o AR AR AOR BRRRATEI A - E
BOR - BRSO > (A SRS - ERE 1 UPR BLRE 25 & SR AHY IE [ BH % -
PRI A SIS TR » FRH AN Z (R

Hda : R PERIREEIE 20w AR S I EPR BIREZS B 2R < AIFIRR -
H4b : 5 RPEFIREE T i R S 3 58 UPR BREZS B2l AN Z IE IR R

3. Wtyeacat

3.1 BRI AELIR

B A 2006 £ 2018 4 L ATMEAE AR T BEAREREEBIZANT - 15 i
BEAR (MEEARRARHEN SRR ZESE - TDR A F i) 3 11,655 % » ERHEZE
LR Et L (Taiwan Economic Journal, TEJ) © 46 - AW HERREEERAN 258 8,523 4%
A BEARMEREFEN T > BBEARE S 3,132 - kTl RiltE ST S TS
R AN EERAFE A e A SE AR R S E R, - B R E HRRE AR
JFAEE R 1% 7EREAE (winsorized) BREE

" [H 2019 452 COVID SEEBRIARIAERE - MRS EBAR TR 2020 47 2 H 3317 COVID fEiEH B K
B ERPERN R 3 oWERT » ZEAEE (B8 25 EXHE ) 8k —1.24 7 > BUEK 15
EERA H 22 —0.8 77 > MARFSEAE 10 EEFRHEE TEEE —1.9 77 - HREE T JIRIT 2020 £ 5 A
AT AR H et > BRSETT 5 2 R SERNE 3.67% (2019 4 12 ) [EIFHE 4.03% (2020 64 H ) » Bk
R R By BUESE B TSR B T ~ HREFREL RS ~ M B SRR S8t - o & 55 S Sl
K o FyiEbk COVID BB G E - SUASTRAIIFRLLAR 2006 4 > Bk it 2018 4 -
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R1 HAEEK
Panel A : BEANEREE

2006 2 2018 A LA E]IEERISE ~ TDR FI F R 11,655
W : RADRERS B SRR 58
TR A e P L g B 5, TS LR 6,945
TR/ A R i 119
TR IR TR e B 1,373
TR S AT BN TE I 72 52 28
A E 3,132
Panel B : FEZE50 i
EEZER E N B4 Ee (%)

KB T2 30 0.96

B TE¥ 87 2.78

YRR T3¢ 136 4.34

I RRABAE 112 3.58

R 148 473

Eteti 31 0.99

LB T3 102 3.26

R 93 2.97

PRz 19 0.61

AL T2 28 0.89

HPE T3 127 4.05

BB T2 61 1.95

RETEH 122 3.90

aEg 356 11.37

BRI SliE 239 7.63

S 297 9.48

H{EHEESSE 194 6.19

B EHM 387 12.36

%S 126 4.02

=G ES 28 0.89

HAET3¢ 136 4.34

Peiy UL St 134 4.28

iz 29 0.93

BOLHZE 32 1.02

HoHE 43 1.37

THERRE 15 0.48

HoAh 20 0.64

=t 3,132 100
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3.2 SR

3.2.1 FEEE  #IIE LA (COEC, Cost of Equity Capital)

7221 Gebhardt, Lee, and Swaminathan (2001) Ei Chen et al. (2013) {5 FFI8R UL 7 5F
{EfEAY (residual income valuation model) 5T EL[E S E &R A - JRENH BB E B 54
ARER < B BB AE BB 2 A B s P o o M il 2 B TEURI ) AT RE AR N 4B B 2Rt
(Easton and Sommers 2007) > AH/F582% Hou, Van Dijk, and Zhang (2012) > F&HHiE 2 10 28
STERHERE R ERENEE R > 1E R A Y (cross-sectional model) J&{diaT THET & 87 FF 2K
rERAIHERE - MERMEET AT ¢

Ei,t+r =0yt alAi,t + azDi,r + aSDDi,t + a4Ei,x + asNEgEi,z + aeACi,r té& .. (D)

BHEHAT
Epeo T iATIR o+ o AERSRUBSP RSB A ARSI » 0= 1513 -
Ay AT CRTEAIMEEE -

e

~
|

¥ D iNTEER ¢ T R TR M R L i T P < S e SRR A AR
DD, iNEIR RO A AR 1 SR 0 -
E,, NEIE RIS SRR AT -

o

NegE;, i NG ¢ FHUEEESRBEAFMNERE Hik 1> BATK0 -
AC,, DiNEIS CFRERTIRE - SR RS E S E R R R

nf

RN S Ry FIARAY (1) fEELAERTRH] > JEHE L 10 SRl &kt - 70
AR 1-3 FHIFER © EHHELL 2006 FEEAEHTER R B - TR —4F 2007 FEAYEER - Fl
PR 1997 -5 2006 B E 2 FORE - Wik RIS 1% K 99% T LUREEL
(winsorized) » ¥ 5 5 MlHHE HIBEASE BORBR IS HRRR - BEENERIA TS 10 EERHFA
PR (1) > ZEH 2006 SERYMSEHGE > #5 A S AT S8 2006 FEREAVERE - (ETHE AT
2007 FFHITHIIR R ©

Tefdat &N B TR R % - ASCFF 2% Gebhardt et al. (2001) ~ Hou et al. (2012) £ Chen
etal. (2013) IR E L ESRAZ BHIAIT ¢

M:_Bt-i-le Et[(ROEtJrK_R)XBHKfl]+Et[(ROEt+ 7= R)*B 7]

. (+R)K (+RT <R @
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SKE_E AR R B AR B A (COEC) » HERBBUEZRAT |

M, D AR AL B RE S T (E % Hail and Leuz (2006) » 2% B3 E &S0/ B
EEAHIEEfE - HEECEE (¢ + 1) 5 4 HIE S SR R T E - AR E SRR
P M= (Hﬁz)% » Horr M, Fy i AT AN e DLUE A S R B A R 1R AU 2R
B -

B, DR YR A R AR A s

E[LH] c iRE R AER L ST -

ROE,, %5 (t+K) F7HIA ROE © FI=4F 5 (1 + K) FTHIARERERE (1 + K — 1) FIEH
ARCH R LS 5 SEVURIEE T4 - I AR MEFR (20 72 26 1% > Gebhardt et al.
(2001) 2% TEEY 12 « FEFEFERLUAE I » GFEE S BB FFIER
P18 —F (lagged) i s RS s SR 2 A SO AL G 3L -

By DB (¢ + K) R AR R s o DAFEIER &8 (clean surplus) fEFUAEET 0 B B, | 4
=Bkt E k=D, HF o E ., BTEERZE (1 + K) FF885% 5 D, FTEIE (¢ +
K) T iR S AR - DARCHISZ N E3R E,, PSR -

R DR B SRR E SRR -
3.22 BEE

AHFE27% Rouen (2020) 2 HERIRES, » B &\ ILAVHIEAZ (Establishment factors)
“EpB LR 2% (Macroeconomic factors) B\ E|[RZE (Firm factors) R @ (5T B T ¥4 »
DIRe 8 a8 SEURE M 2 1 B e P B B A58 ° o AR R AT T US4 - B SR8 Rouen
(2020) E3H1E R 22 ELLERG LM RN ZATHT &R [F] > Rouen (2020) {EMNERZE E 2% 853 AFR
Lo ASIEHE R Z A B T A ER - it N BEEH] - Fofrfa g s A B - 4
RESOB R Z AN A\ FESE T2 B LR E/KEE ~ AT A BEMNA SRS E 8 T TIF
RS EZE P —IRGIE - B T ABIE AT se g (957 & Tk - 3 ABEEH - &
firfe el g A BELFIF FHI e B TR &N - mEEE A ALLLpIES - 75
ISR A ERR RS A IR A T - BRI R L& KE - SAFI I A BNEE
TEETFHIAE GG B T H &N > B8 8 T TERERERI—F—KRHE & 5-F
YIHE N -

* Rouen (2020) {EHNERE L HREFBAFRILZ &5 AT EAIIR - BEZS AT FHIHENL
AEABEET) - S TIERGE N BRYE T ELRRAEEE - P10 - HE AR - B AR - KT AR - BE AR
BLPHEE N BELR - RN R USRI HGENERFIHE - RO TEHE/CERN SRR AR T
EHE (right to work) AYM| o ASCEGERUG A FHAM - EEA T AAHIMHBI S EBEUTZ -
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#
%
#

Mean Payi,j, sot Z B, Establishment factorsl.’j’ s Z B, Macroeconomic factorsl.’j’ s
a b

Z B.Firm factorsl., T Industry Fixed Effects + Year Fixed Effects + & (3)
c

TR ECE 2 AMSRIR 1

TM Payi := o+ P1ROAi,: + p2ROA Vari,t + [3Reti,: + paRet Vari,: + PsReti, -1 +
PsLn CEO Tenurei,; + B70utside CEO;,« + BsCEOOWN:;, : +
BoLnAssetsi,: + BioBTM;, « + BuiLeveragei,: + Industry Fixed Effects +

Year Fixed Effects + ¢ 4
HHEA B BUE RS RIS 2 - B (3) BUEAY (4) fEEHEERY IR SRR 4 -

ASCE SRS Fall 2 G R T YRR -

3221 =MfEEEREE & T ML (SPR)
™ Pay,

SPR; = ———2L
i Meanpay,

Hrf Meanpay, , £y i /3] ¢ 5 5 TS5

ARSI A Ry A IS BRI ARA R BRI ARA IR E S 0 1275 Rouen (2020) 7E7% -
e B B B RN R Ry S P B R (TM Pay) BRUAE TV - A SEF4E
R B AL BICRAC T SFLHTINAR AR - ARACHEH BEIRRACE L - B H R B T
Bl > ASE TE) A EDEHEERERSHBI & - ISP 2 E Rk bR Dlsis 28 AR
Bl &be 28 P BN S E E BRI R = P B Hr B EE B TR - 2T
I (Meanpay) Fy B THGERE R DAITIRR =P8 £8 AN B0 R B T AR Hh 8 TR
HEEHEEH SRR - BREEAKEME TSHEENEA -

P ASGHENE TFHI R AR S . TIHEE T ERG 2 BT, HIHEE AR R E R
AE > EHEPEEE KD TRARS » HEEIERBECHHESHRE - BIREHE HESERE
T R E FRE ~ MBEPIEE - GETEPIEE - HitA AR EHEER RELENZA - 28RS
SRt EoKEE AR 2019 £F 6 HREAAREEAN—FE T HEETERBZ 2B LHEAR
Ao #2018 SRR AFHENEUANEEIEE T JHEE T ERB 2B T FMER - Hh e THE T
H9% - HASIABIFEARIE LY 2018 48 > #0853 R LS A P& ERBINLS - T2 E TET &
B HBAHFE R TR R E TEN(BRRE  2021)  ILAARWIFEATRERIPRA -
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3222 WERAZXTASRRSEEEENES THMWZELE (EPR)

Explained TM Pay
Explained Mean Pay

EPR; =

ARIFEEERL (3) (L 5T Mean Pay » 151 Explained Mean Pay > ‘% AL (4) {LET TM
Pay » 15 Explained TM Pay 2R E 8L (4) WYL ETHE » 7 DUEET 2 5 PR 45 H 5] [ A1 29 377 T
(Explained TM Pay) FxLMEET 2 R g B TSETET (Explained Mean Pay) > 51 E H ] LIgEEC7S
RZ B REAYHER BN A2 0E (EPR) » A a% B8 R R S BRI A2 0E o R A 4 &7 PR 22 e he
HIEREMZ=EE (UPR) Rl Ry B REHTERINZEEE (SPR) FLIRR AT DA AL 75 IR 25 Al R 5 Bl 22 1E (EPR) »
Ry N EHEHTHB A - Rl EOPAR - A2 Rouen (2020) /K EPR HUE RS HOETT 01y
(Ln EPR) - A EIIHE TE] A SDEHERE - [ FHREHEEARER - BAFE
N BVEERE RN E R $EE A g LE SR aE

3224 HERRMEAREZ SEEEEEE THHHZ=RE (UPR)

UPR,,= SPR,— EPR,

£:7% Rouen (2020) {F% » FRESEEOR N R MR = IS B8 B8 TR 285 (UPR) %
T P E BRI g 3 B TR L3S (SPR) B AT AR KR IR 22 Al T 1y = P B B P g 3 B
BHECER (EPR) 27280 > ST A geOR IN R BRREAY R I 22 FE L 5 A B BEREECPR > 2
Ln UPR #E{T 73T ©

3.2.3 FRETEE

RBRET A A BN 2= PR BN 2 B S ORI BRI M 2 2 8 A A = (E A EEHE
FHETEE N EE G 2B (CM) ~ &R ENE (CFRight) BRI HIFE B3 4% SR
BEFZRE (ES_DEV) » {RIBFRE] 2010 FEEETREASE 14 62 6 #E » 12011 4£ 09 H 30 H
REFSK BT A SEHIE I H N ZE B - AN Z &t H 2006 4FFE 2 2018 4F
It > RAEIZZH 2011 2 2018 FEBEHMZ E G ENTE > | AixEFNEZES > 0 A Ak
HE (H12006-2010 4F ) - BN IHERERE - ABFIEERA La Porta et al. (1999) Z{E% » DAFZE

10 =y J) .
BRI
https://www.ndc.gov.tw/News_Content.aspx?n=8A33013523400F35&sms=F8268BD0430ADC36&s=DA87EOFF9
38B7337&upn=6133A524600A38E5
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#
%
#

il 3 B R Uiy FRF e Rt L R AR AR - B R PR3 2 EL R A B 0 O BAL 25 T B R M e
R RMBIERFEREEHE - DREE TE] AEDEHEERE « Kk - MIi2BEFaEE
(2008) £ Yeh and Liao (2024) ¥5#¢ K BN (36 G iE TR ZIBAVE SR X > BN
PE EE R REAE IR EC - AWTFE2 B Mo 2 BEFERIR (2008) o J PR M B FR 20 S (R
AR R Ry AR RE R B B - ES_DEV {[ERUREREE - HOERIEROR § 15 Jze i i
A Ry AR T KPR 2B EE /R - BRKE TEI AEIGEERE -

3.2.4 RIS
KU SBRERSE SR AAIHEI SO Chen et al. (2013) B Fu, Ji, and Jing (2023) » 44 ALL
RIS RS E SRR o 2R (BETA) BB AESHLE
HAETBINERR - B NAETEE 2 2900 BRI > 85 & 2R S 09 2 JEU b Y i 1
z%iﬁﬂiﬂ{ o RIRIBEAEETEBR G 24 MR - DUEEREZEE SRR A {5 HAET 60
HZ 2B 5 5 TR (B 8 H s &R - R s NPT A R E AR E T EEER
B8 (HERER SRR 24 (8 H &R A S5 - ZREUE TET RAEERE

R, = Rf+ Bi X (R, — Rf) +¢g ()

BRERAT -
R, © AT AR -
B ATIREEER -
R, © TS TR SR - B EmR A S A (G B H i -
R, © SEEBRFIR - BRI H R R R R R R LA SR | R TR

TEAFHIZR Je LRATIR B AR (FESEZT 2009) - A EEIRI T2 IR TIREREEH -
RN E D Z F Rk SRS LIE A EFHRAE R, -

IITENTHIAE R &R (FEPS) Ry 3 ATRliTRAGTR1% EPS » BRI TEJ » S ffrAliHIZ 2
(FBIAS) Fy (THfSRER EPS — & &1k EPS) /FH{LFE1Z EPS » BHRIELE TEJ » A F]TH{H (In
MY) B ESTUEES Bk DR SR B R ER F - B 2R - iR
{5 HHE UL SE R P B EL /Y =] {2 = SZEE (Fama and French 1993) » fEE AT ELA ]
HE AT RATERERNMrERRRE L — » BIBEERIY A SRR E AR - 106 25
BENBME ZIER - AFES HEEREIUGRERRES - 52 (5 F RS -
B N ZORAVEIRER - AT A S T EE s B S AR 2 AR - JF(E
EEL (Ln BTM) Ry iR i SR s IR TR (B (B PR DL i e A R A 2 T E - I i i R
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o TR A SR 2 SR AR B R e AR T M A R s T B B R RE S TR
ALY MCEER DAPRIE S S B R R (E > FHUE A%, - Fama and French (1993) f5 i
EH PN E T EEE 2 IEEE - AR E R E T EE YR R i E RN R
— o ASCTHBTFE T EELE COEC 21IEMRR - JERBIAMRIER (WCL_LEV) IFEIEREN &
EPRDAEESRE R Y - FEREAREIEREM B DR BRMFERIE AR F ERE ) R
JEBEEIEIRE 2 — > AFEPERBI A BRI - 58 AR YEE S (R 4 b 2 b -

FOREISHIHRI AR - AR NCL_LEV ¥1 COEC JyIEAARH - EESEVHIRERR B BRA (Ind_
COEC) (REEHZF X A FTE RN R EEA AT PR E SR A - ERE - 5
% SRS BEEREEE R T IR -

3.3 EELEERREIY

3.3.1 FBNERREERE £ BARIE

AR5 Chen et al. (2013) AR AL f = Fe B B P Jg B 5 T 2= BN i B B A
BE: > . H DL Rouen (2020) 2 {E7E#F SPR & 47 /5 EPR k2 UPR » #T75%AY (6) » & EPR il
COEC A& HRE 7 Hla » [ UPR Bl COEC A FAHRBARIE %45 Hlb -

COEC; ;=a+b|LnEPR; ,+ b,LnUPR; ,+ ¢|BETA; ,+ c,FEPS; , + c3FBIAS; , +
cyln MV, +csln BTM; ,+ cgNCL_LEV, ,+ c7Ind_COEC, +
Industry Fixed Effects + Year Fixed Effects +¢; , (6)

332 FMEE S BREFEHMEIRRERE SRR 2Rl
Fs¥BE6 H2a e H2b » SReTA#NZE B & 2 BB R B B G B & Z B 2 Rl - 450
TR (7) R MR by 2 by
COEC; ;=a+b|LnEPR; ,+ b,LnUPR; , + b;CM,; ;, + byLnEPR; , x CM; , +
bsLnUPR; ; x CM; ,+ c\BETA; ; + c,FEPS; , + c3sFBIAS; ; + c4ln MV, , +
csLn BTM; ,+ cNCL_LE Vit c7lnd_C0ECl., .t Industry Fixed Effects +
Year Fixed Effects + ¢; (7)

333 RERERREFNEIREERE S A RAlHE
FolRa8 H3a )z H3b » EREREM BT - EE GBI E Z FrEE (h > ASCLUE
LAY (8) MR EL by Sz b, o
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e 1A
FRHF FTER

COEC; ,=a+b\LnEPR; ;+b,LnUPR; ,+ byCFRight, ,+ byLnEPR; , < CFRight, ,+
bsLnUPR; , % CFRight; ,+ c\BETA; ; + FEPS; ; + c3FBIAS; , + caln MV, +
csLn BIM; ,+ ¢ NCL_LEV,  + c7lnd_COECi, , T Industry Fixed Effects +
Year Fixed Effects +¢; , (3)

3.3.4 JEIRIEHIEmE R A = PR R R B & A < BRI
FolRag Hda k2 Hab > 1ERE RIERIRE(REEZ ST » B EINRIN & ZHR R > 4L
DUEEITAER (9) Ml (R B by K2 b, -

COEC; ,=a + b\LnEPR; , + b,LnUPR; , + bsES_DEV, ,+ b,LnEPR; , x ES_DEV, +
bsLnUPR; ; x ES_DEV,  +¢\BETA; ; + ¢;FEPS; ; + ¢;FBIAS; , + caln MV, +
csLn BIM;  +ceNCL_LEV,  + c7lnd_COECl., , T Industry Fixed Effects +
Year Fixed Effects + ¢; , ©)

4. BiEHE R

4.1 FOMMERET

R EHH Z BRI SET EYIRNR 2 (BBIERFBS AR ) - e R E
EHA (COEC) S8Ry 12.127% ~ Fr 80k 10.956%  Ln SPR “FH9%05 1.680 » {7 #5
1.588 5 Ln EPR 39405 0.871 ~ H1{ir % 0.887 5 Ln UPR 358k 0.757 ~ TR Ar# 5 0.858 ;
Pe i 8 8 BETA V-3 80k 1.182 ~ FEPS V3% By 3.644 ~ FBIAS VY9805 0.240 ~ Ln MV -
980k 22.913 ~ Ln BTM 3980k —7.027 ~ NCL_LEV SE¥980k 0.112 ~ CM %R 0.659
CFRight V3% ks 20.743 ~ ES_DEV 540k 33.937 «

4.2 THEIRE T

%3 B AR AR TR Pearson FHEATE » HI TR AR » S IHE R AR A3
RZI/NR 0.5 BB R R B A SRR VERTRE © Ln SPR 91 Ln EPR K Ln UPR ~ 53 HTETHAS
ik SR gk (FEPS) BIIERE & MEIL®R (WCL_LEV) WIMHRA (A BUR B BEE /KAE > {H Ln SPR
B Ln EPR J: Ln UPR ¥1 COEC HIMREMAEUT R RIE ~ & ~ I > BIASCHIT AT & Moy
HTEMTEIAE 2 (FBIAS) ~ F#HEMELL (Ln BTM) ~ ERPIERE SR (Ind_COEC) KJFER
PERIRESI (1~ ~ (RIEAEIE (ES_DEV) &8l COEC 2EIE IEMRA » 1 BETA ~ Ln MV ~ CM
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BECEBEALES THMEERORFERAEDHA ?

®2 RUlMHETR

T I s 25 S 50 538K 75 5L E
COEC 12.127 6.755 7.775 10.956 14.767
Ln SPR 1.680 0.576 1.285 1.588 1.959
Ln EPR 0.871 0.296 0.699 0.887 1.054
Ln UPR 0.757 1.230 0.102 0.858 1.527
BETA 1.182 1.334 0.143 0.841 2.117
FEPS 3.644 4.153 1.340 2.700 4.945
FBIAS 0.240 0.972 —0.042 0.126 0.448
Ln_ MV 22913 1.370 21.923 22.692 23.600
Ln BTM =7.027 0.604 ~7.391 —6.971 —6.608
NCL_LEV 0.112 0.106 0.026 0.081 0.171
Ind_COEC 12.128 4331 8.864 11.184 14.783
M 0.659 0.474 0 1 1
CFRight 20.743 16.535 7.335 16.461 31.025
ES_DEV 33.937 23.315 18.668 34.51 49.563

i IR  COEC : RERTE B (BL% Ty HIAL) 5 Ln SPR : & BHLRS g  B T38r  LE SR I AR 805 L
EPR : RN FIFRE T o i i o e 0 5 T LRI B SRS 5 L UPR - RSIBRIFRERE IR T 2 w2
Wl Jo 2 B T LR ARSI 5 BETA AR AR BRI R B - DATUSE ORISR 5 FEPS @ 34T
ElTEGRIE EPS ; FBIAS @ SMHTAlTAMG R EPS LiR2 5 Ln MV @ %R IR RERS T AELHN E AR B 5 Ln BTM = 3%
Lﬁxﬁx%ﬁeﬁl‘%u S e e PR R THABE B ARS8 s NCL_LEV = FEIRIRBY EMEFR VB AEREE 5 Ind COEC : 4K
AL FIFTAE BRI 254 FITEE SRR AL E SN RN PRI RS T B lAS (DL % R BT ) 5 CM @ N RIR A e iR L
HiNZE B SRR SRR CFRight © PERIRRBISIREAE 5 ES_DEV + P IRe RAHS KPR REREL S A -

B COEC 2XRESAARE M R b SRV BEAIRE - ASORHE R R ER AL I A2
B Bt SR B SORREGR ©

4.3 FHERRR B

4.3.1 #FEMZRE (SPR ~ EPR & UPR) B35 & Al A 2 RABSIE

AR (6) HFYEREASRTIRNER 4 55 (1) BREE 2) 1 > Adj R 53511 5 0.640 J2 0.642 ;
HIZE (1) #1551 Ln SPR BIAB0R 0.298 » 1t & SRR BLFT B2 E (Ln SPR) Fy883% 1EAH
B (p < 0.05) » LR BAEHEEE M - & COEC W %UE 12.127% » Ln SPR ¥4 fjjl— 24
7 (0.576) » )] COEC 17.16 K% (Basis Point) (0.298 x 0.576) » K&JEEA COEC 154y
(12.127%) #Y 1.41% ° BN AN BA AR S E SRS - CREEC S N N 2R
B o ‘é R Z TEABT - 455 (2) HiRFHTENZEE 5y & EPR 2 UPR %K% > Ln EPR ¥
COEC 2 HZ AR ({4%1=-0.930 » p<0.01) ° Ln UPR {48}% 0.192 » Ln UPR Bifz5& 4
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BECEBEALES THMEERORFERAEDHA ?

R4 FEPEEERE S MA 2RI

(1) ()
VARIABLES COEC COEC
Ln SPR 0.298"
(2.05)
Ln EPR -0.930™"
(-3.31)
Ln UPR 0.192™
(2.87)
BETA 0.021 0.008
(0.15) (0.06)
FEPS 0.201"" 0.190""
(10.07) (9.46)
FBIAS -0.213" -0.195"
(—2.64) (—2.42)
Ln MV -0.643"" -0.715™"
(—9.78) (—10.58)
Ln BTM 13.446™ 13.297™
(39.17) (38.59)
NCL LEV 3.960™ 4067
(4.99) (5.13)
Ind COEC 0.708"" 0.706™"
(17.73) (17.72)
Constant 3.225" 5.923™
(2.42) (3.98)
Observations 3,132 3,132
Industry Control Control
Year Control Control
Adj R 0.640 0.642

CLEREESGEBRIR 2 -
2. t-statistics BURATEIRMA
3.7"p<0.01,"p<0.05p<0.1 HERKE -

RS RS TEARRE (p < 0.01) « fhET45ER45H, > Ln EPR BEI—EAERE (0.296) » %K COEC
27.5 FLBE (—0.930 x 0.296) > 4JFEA COEC “E-39% (12.127%) Y 2.26% » [fij Ln UPR Y& fjil—
RS (1.23) » @81 COEC 23.62 FREh (0.192 x 1.23) » 4YEEAR COEC S8 (12.127%) HY
1.95% o ASCDAEEE Erifif N B2 845 50 FF Hla J Hlb » JREAMRARET » ATLIHEOR R
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RTINS (EPR) BIMERR BB plA Ry SRR - 1A AT DA DN 2R R e i 2 22
(UPR) RIEBLFELS & A Ry IEAHRR -

PRI EOTH > AETEGBE - BUBERTTS (e.g., Fama and French 1993) » 43
TR A R (FEPS) ~ HHETEEE (Ln BTM) BERENAREE (WCL_LEY) M E &
A RS RERE IEARRE - 1 ATEMPRIIZE S (FBIAS) BLATITE (Ln MV) MIREL B A Rl
BB » 455598 Chen et al. (2013) BHZE45R—2L « M IR EBA (Ind_COEC)
PR B SRR R EAHR » BN A SR TSR AT EE R E SN AT - Bl Fuet al.
(2023) 45RAHTT -

432 FHMZE SR EHFHIMEREERE S RAZ R E

%5 Ry AR SCHEEHEAY (7) 2 EESAS R - Bt HE B e B 2 BB O A0 e 2 2
7E PEELIE 23 8 SRR A RARRIE - 55 (1) TIELEE (2) MiRIER IR Adj R® 43 1 s 0.642 J¢
0.644 5 FHEE (1) BT ASA01HT BN 22 B & BB ST # B2 EE (Ln SPR) BAHE 25 5 5 R 2 BRI
1% EEEEMEM (HRE=-0265 t it E = -3.69) » FoNEAE TS H 2 PRI i
Bl AZ B - HrifZEE g B ARG - FRRE B2 COEC RN - =555
(2) > ATEIRFNZE B G 2 3B Ln EPR 2 X HIEAEURIERY > HEk EIBTEAER > &
S H2a s A BINEE S R B Ln UPR 2 X HIEGEBER  HiZE g KT
Ln UPR St BERARTEER (G > 2 1% BEACE (HE = -0.325 > t4izTE = —4.40) » £
R H2b - EAENZAREHRMZEEE (CM = 0) > Ln UPR ¥f COEC W 2R HUR 0.187 » Ln
UPR ¥4 —HZ#E 22 (1.23) > &34 COEC 23 KB (0.187 x 1.23) » BLCKEEM: - MENAE
BULHNEE G AE > BEAENSAEREHRMZES - Ln UPR HiER COEC MEfIEIA -

SRR H I ZE B iU B G K UPR AR - JB4% UPR B2 COEC  IE[H]
% > (H#HZE B G rUs B AR 8 b Eg5{k EPR B COEC &RIRA (4 - HifiZ& S gHyE:
B UAREHEEE Gt > B2 EPR FREEERNZER » A FSFEEE A S THYREE
PEEL A 2N B2 R M LR N R AR BN S EEAYRBIZEE - ATl EPR A LU
EAVERSEIRCR - MINAET] - REERE R - BRE A SRS TAYH
B2 B 2 m] oy m e s R M B COR N R AR - B @ S ERAVH B2 - FiiZ R gsE
A F R b ek g b G ERAYF B EE S Y (K COEC HYALR - ¥l B &y At n] (A
B BNy (CEE I RE AT S [ SR R - (B E R EE 2 i g OB N R G H AR - PEERE N
Z B G FEF I EPR BB E R bR SUR - ForEiiiiZ 8 G £ 51 (CE R
B o A HEE IR o HETEE R A LORSEMER > EPR Al AR RBUEN R - TR
FERERRA - IEFHIZE B G ¥ Ln EPR %1 COEC _HRifA = E -
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RS5 FHESSEETEFINEERIERE SRR RIS

BfEEEAES THMEZEROR Efn:

BRI 7

ey )
VARIABLES COEC COEC
Ln SPR 0.236
(1.61)
Ln SPRxCM -0.265""
(—3.69)
Ln EPR -0.870""
(—3.04)
Ln EPR*CM 0.067
(0.93)
Ln UPR 0.187"
(2.80)
Ln UPR*CM -0.325"™"
(—4.40)
BETA 0.018 -0.003
(0.12) (—0.02)
FEPS 0.197™ 0.188™
(9.80) (9.29)
FBIAS -0.205" -0.187"
(—2.55) (—2.33)
Ln MV —-0.602"" -0.686""
(-8.87) (-9.79)
Ln BTM 13.623™ 13.453™
(38.90) (38.25)
NCL_LEV 4113 4.165™
(5.19) (5.26)
Ind COEC 0.705" 0.698""
(17.68) (17.53)
M 0.001 -0.001
(0.26) (—0.20)
CFright —0.575 —0.773
(-1.08) (—1.46)
ES DEV -0.005 -0.004
(-1.12) (—0.96)
Constant 2.566 5.458™"
(1.89) (3.57)
Observations 3,132 3,132
Industry Control Control
Year Control Control
Adj R’ 0.642 0.644

ERBN i et

2. t-statistics FE/RFAFEHRA

BHIE2 -

3.7p<0.01,"p<0.05 p<0.1 » HEME -

GE

Pr

a

+E8T) > 21 % 1 85 109-166 & | 133



433 BERERYFMZRRAERE SRR ZREENRE

6 RyldRfR Al (8) ZHAEAER - BRI B E AN (T 52 B I 22 B LM 2 A
ZRABEYE < 55 (1) BRELEE (2) MitE L EEREAL Adj R 57315y 0.707 2 0.710 5 HHEE (1) TS
K1 Ln SPRxCFRight BLRE 23 & & A Z BN R & > (BAREE ((REL = -0.016 > t&aTE =
—0.23) 5 & BBl 2= BE 7y B EPR Je UPR » 55 (2) TR B 5845 45 1 Ln EPRXCFRight {4 %]
RyIE - 2 10% BIEKAE ((RE = 0.113 > t 45t E = 1.94) > [fi Ln EPR ABUREHY > BUR Ln

AL 2 B <2 M AN D B 1 T R (A i 3R it L RE UK S > B H3a A7 » B CFRight [#{X Ln
UPR B2 & SRRV IE B (58 =—0.118 » t #izt&E = —1.88) » B H3b MHFT » Bk
UEMERE A RUBEE Ln UPR B COEC HYIE AR o ANSCLATZER I R A PR 20 S Mt B L5
RIBER > it BHER R ER A S B SR ICHIRES] - BRI AR SR Sk
AR AEEANEEEEA - [FE UPR EARHEFRE -

BEMTAE T AFNEE G IIE &K (Chen et al. 2011) » & FEEH & 2 Fr
FEFE A RFRARFHIA T EH (Bebchuk et al. 2011) » Chen et al. (2013) 355 & HH R REHR = -
B R R R - FFENEBE ¥ COEC IE IR s2 B8R - A REA S Ln EPR<CFRight HY45 5
W] F I — B ARER B - AR SO R A 1 AR m R Y 22 B W] (ARAF R A HAERY
7 RUBEI R - TIFE(E COEC » EPR T{EIRIFHYGEIE AN » (HE EPR LA & b f L 4% 7%
RZ - iR E TAET - MPHIRERR SR SRR - AFDAHEMYT - BEMEEE M
% > (RIE EPR IR A& RS 4 FE 1 IE R 2 BB IR g T > BRI
RURERAE > [RIIE EPR BAAE 23 & B pOAS B B AR PG SRR 0 S MBI » 3 R
{i - {H/2 UPR BHELS & B RCA TE IR EZE IR AR S SRS I b 8RR -

3
A
\

4.3.4 ERZRHEEIR SR ER RN ERE 2 A Z BRI R E
7 Ry (9) 2 EREAE R o AR I i R BB < M O el 2 SR I 2 P B
COEC Z BHBERRZEE - 56 (1) BRELES (2) REAUARRE 157 A1 K 0.641 J2 0.644 > FHES (1) 1
AT IR BB 0 B M R R S5 A B I 22 FE (SPR) B A 23 8 <5 oA s TEAH B (H R B
(4% =0.091 > t izt = 1.18) « ¥ SPR 47f EPR & UPR 26E ° Ln EPRXES DEV & >
2 1% BEKE (BB = -0223 » t FiEtE = —3.40) » BRI HIHE BN &5 B (R i 2
R TR A EDAE BRI RE R E 0 58 (E Ln EPR B1 COEC Z &[R4 > B1 H4a R4
o BURNE AN SIS RSB S0 S R 2 oK) BrE e 1 RSO A
ZIHENZERERE A SO PR R E SR A » IR RE(R Ry EPR BXFF G EAH > 154
HEEEGIEF > EPR AT A RGHE/ D& © A > Chen et al. (2013) K =PEEHE 2
HE 2 BE AR AR N A A AR > IR E S (WEEHSRES ) B 5
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xo6 HEREETE

PRSI A LS T =R

Fr= PRS2 & PR AR 2 ARSI

=By N= e
RO ERERES

)] 2
VARIABLES COEC COEC
Ln SPR 0.418™
(3.27)
Ln SPRxCFRight —0.016
(—0.23)
Ln EPR -0.964™"
(—3.58)
Ln EPR*CFRight 0.113°
(1.94)
Ln UPR 0.237"
(4.09)
Ln UPRxCFRight -0.118"
(—1.88)
BETA -0.051 -0.07
(—0.33) (—0.47)
FEPS 0.252"" 0.238"
(12.20) (11.43)
FBIAS -0.253™ -0.230™"
(-3.81) (—3.47)
Ln MV —-0.642"" -0.731"
(-11.22) (—12.22)
Ln BTM 13.584™ 13363
(45.84) (44.81)
NCL_LEV 0.971 1.134
(1.40) (1.64)
Ind COEC 0.621"" 0.620""
(18.06) (18.09)
cM -0.907" -1.076"
(—1.98) (—2.35)
CFRight —0.002 -0.005
(—0.52) (—0.99)
ES DEV —0.003 —0.003
(—0.76) (—0.81)
Constant 4.491™ 7.742""
(3.93) (5.89)
Observations 3,132 3,132
Industry Control Control
Year Control Control
Adj R’ 0.707 0.710

Bl EECERREBRK 2 -
2. t-statistics FRAFEIRA ©
3.7p<0.01, "p<0.05p<0.1 " EEEMHE -
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®7 FERERERERFRMEZTZEFHFIEERERE S MA 2RI

ey )
VARIABLES COEC COEC
Ln SPR 0.283"
(1.94)
Ln SPRXES DEV 0.091
(1.18)
Ln EPR —-1.422""
(—4.41)
Ln EPR*ES DEV -0.223"
(—3.40)
Ln UPR 0.196™
(2.93)
Ln UPRXES DEV 0.187"
(2.48)
BETA 0.015 -0.011
(0.10) (—0.08)
FEPS 0.198" 0.189"
9.77) 9.31)
FBIAS -0.214"™ -0.181"
(—2.65) (—2.25)
Ln MV -0.607"" -0.739"
(—8.79) (—10.20)
Ln BTM 13.579™ 13.398™
(38.72) (38.07)
NCL LEV 4.001" 41917
(5.04) (5.29)
Ind COEC 0.708"" 0.699™
(17.73) (17.57)
CM -0.719 -1.001"
(—1.35) (—1.88)
CFRight -0.001 -0.002
(—0.18) (—0.26)
ES DEV -0.007 -0.006
(—1.63) (—1.38)
Constant 2.923" 7.134™
(2.15) (4.53)
Observations 3,132 3,132
Industry Control Control
Year Control Control
Adj R 0.641 0.644

AR L EBMCERGE 2R 2 -
2. t-statistics A2 RAFEIRIA
3."'p<0.01,"p<0.05 p<0.1 » HEEME -
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o]

Pl 22 AL 2 B < PR AS RS © NS EPR S m] DA IR TS AR & S A - B F] B S
TRER R B (o P M B i B M (il 22 BURIRY ) » EPR B RERY IS SR sl D &
JE\be - FERERE AR A A o Ln UPRXES DEV Bl BEAZ EER » 2 5% #E
7KHE (B8 = 0.187 > t 4T & = 2.48) » Bl H4b fHFF - & UPR (HIRGH A ERVERE -
TAEFIRERBE = R & 15 Ln UPR 3410 COEC - 1EAFH R B BB AYIF T (41 ¢
FER AR RE LR B R IR R ) > E— B s aas v

4.4 TEHEHE

441 HEBPzEE

FyBuss B 2= ERY R B - AT — AR i B B AR Ry E S 8 > 55 8 Panel A
ER S RN EEREEAIEE (1) f# Ln SPREL T —HHREZR E SRR (COEC, . ) 2FEMR - %
BBy 0.617 0 %2 1% B K#E > & COEC, ., WY 19 812 12.127% » Ln SPR B8 i — {2 4E 7%
(0.576) » &I COEC, , , 35.54 F: &5 (Basis Point) (0.617 x 0.576) » & kA COEC,, , ¥
0 (12.127%) 1 2.93% - B F BREAITEN >~ G55 AHAF 5 5556 (2) 1 fs EPR 2 UPR 2 B 845
o Ln EPR 91T — AR SRR 2 EAHRH HEE 10% B 7KE (8 =-0.601 > t &iEtE =
—1.92) » ifii UPR RIEL N —HAME L SRR 2 TEAHRA - B308 0.278 » 2 1% BE/KE (t it
B =3.72) o A5 RESRATARIE S By Ln EPR WI—1E4E2 » GI%(K COEC,. , #Y 17.79 KBk
(—0.601x0.296) > fi Ln UPR S f—fE#7% » @i COEC,, | 34.19 FLEE (0.278 x 1.23) « AL
#E—F 58 EPR B UPR N — A s B AR & > HAEH S Hla & HIb 7 a1
o RIS RIE BN 2 FE R LA IR 2 B e R 2 S B R T - BB E B
GEA -

Panel B B/ AENGEEE (HNZESE - BemERE - BRIEGIEEE SR EE IR
) BRI PR RIE B R IR i B B A 528 0 5 (1) BiEER Ln SPRXCM B2 COEC, , |
EAMER (HE =-0227 > t HET & = —2.85) > HiiiZ B GETE KT H 2= R T Bl s &
B ForEiNZ B B AR EHTNINEE o Panel B £E (2) 5 Ln EPR*CM (R85 (/Y
{EREE > Ln UPRXCM (ABE & (A% =-0.289 » t Sist&E = -3.52) » BRij T 455841
FF > H2a K #ZFF - 287 H2b - EPR O B I BLEOR R Z > #iBlZE B g 2 8B RAE
58{b EPR B MARE R E SRR 2 A RBBHE - EEHINE B B A SR R AR

VRSB BESUR B B IR B T RONE (R - (L0 S B LR S Al A < R (R
AR BEECR - BEER PRI -
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xS HRIESEESMAZEE

Panel A © ¥l Z2BE ¥ IIHE R B A 2 52 B

)] )
VARIABLES COEC,. COEC,,,
Ln SPR 0.617"
(3.83)
Ln EPR -0.601"
(-1.92)
Ln UPR 0.278™
(3.72)
Constant 12.270™" 14.428™
(8.29) (8.71)
Observations 3,129 3,129
FEFEE Control Control
Industry Control Control
Year Control Control
Adj R 0.526 0.527
Panel B : /A H] G I B I 22 FEAC SRR i e B B A o &
(1 (2) 3) 4) (5) (6)
VARIABLES COEC,., COEC,., COEC,, COEC,., COEC,, COEC,,,
Ln SPR 0.576"" 0.702"" 0.611"
(3.54) (5.05) (3.76)
Ln EPR —-0.522" -0.584" -0.775"
(—1.65) (—1.74) (—2.16)
Ln UPR 0277 0.287" 0.283"
(3.71) (3.83) (3.79)
Ln SPRXCM -0.227"
(—2.85)
Ln SPRxCFRight 0.062
(0.83)
Ln SPRXES _DEV 0.074
(0.86)
Ln EPRxCM 0.038
(0.48)
Ln EPRxCFRight 0.036
(0.54)
Ln EPRXES _DEV -0.099

(-1.35)
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BECEBEALES THMEERORFERAEDHA ?

RS HERHBEIBERAZEE (H)
Panel B © /A B AFR SR BTE = FEARIE M I s B A 2 s B

M @ 3 @) ) ©)
VARIABLES COEC, COEC, ., COEC, COEC, ., COEC, COEC, .,
Ln UPRxCM —0.289""
(—3.52)
Ln UPR*CFRight —0.062
(—0.73)
Ln UPRXES _DEV 0.210"
(2.51)
Observations 3,129 3,129 3,129 3,129 3,129 3,129
PEGIEE Control Control Control Control Control Control
Industry Control Control Control Control Control Control
Year Control Control Control Control Control Control
Adj R 0.528 0.529 0.528 0.527 0.527 0.528

it L ECE R BRI 2 5 COEC,, RBRIMER B BhiA -
2. t-statistics FBURFATEIRA
3.7p<0.01,"p<0.05"p<0.1 BEERKE -

PR R R BN 22 B T i e e AR IE M R 8 - B2 B & 2 R 1L AE (K UPR
T ARHY R - HEIMIR(R UPR B3RS & SRR Z IEFRE A

Panel B 25 (3) ##l #17< Ln SPRxCFRight N 1% > 25 (4) W #R Ln EPR<CFRight ¥ Ln
UPR*CFRight Z (%835 B » B0 & M DL I 72 B A0 Sfe v 1% HARE 2 38 < BROAS ST e
ERE - 5 (5) W Ln SPRXES_DEV ¥} COEC, , | R g% » #:—2F5558 EPR 81 UPR » 5§ (6)
454 Ln EPRES DEV tREE% » {H Ln UPRXES_DEV Blfzs &GN A 2 TEAR4 » 2
5% BEHE/KHE ((RH = 0210 > t FisT=E = 2.51) > 8 Hab MHTF o &R RIEHIEIR R S (R
HelE > I ERE R R E o g {H5% 0 UPR A ARAYE RS  #Eifi 5% UPR B T — Az & Bk
RZIEFG -

4.4.2 [RRHEER

RIS —2L 4 \HiTH] COEC (Pre_COEC) {F Fs#2tl B B a0 &R+ - (A F COEC
MEWEGSHAPENTE RIEHEBEREE ZHE  SWIEH Pre COECHIHZE
{% > EPR Jx UPR 1 COEC YRR - 38 9 Z B (1) ML (2) B2 &5 F - FiEH] Pre
COEC - Bizg 5 T ¥ B 2= FE 81 COEC BARA 14 - 55 (1) 1 Ln SPR B COEC % TEAHREA{E A5
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(1) 2 3) “
VARIABLES COEC COEC ACOEC ACOEC
Ln SPR 0.142
(1.14)
Ln EPR -0.637""
(—2.69)
Ln UPR 0.122
(2.19)
Ln ASPR —-0.126
(-0.54)
Ln AEPR —4.108""
(-7.84)
Ln AUPR 0.164"
(1.85)
Pre_ COEC 0.290" 0.288""
(21.46) (21.38)
Constant 0.356 2.206" ~7.804"" ~7.658""
(0.31) (1.74) (-5.32) (-5.29)
Observations 2,903 2,903 2,577 2,577
b g Control Control Control Control
Industry Control Control Control Control
Year Control Control Control Control
Adj R 0.722 0.723 0.111 0.134

FE L EBMCE R 2R 2 5 Pre COEC RyHilIRER T BHUA (LL % BT ) -
2. t-statistics FFURNATEHRA
3.7p<0.01,"p<005"p<0.1 » ERREE -

5 E (2) 8 EERES Ln EPR 2 Ln UPR B COEC RAW#E » Ln EPR BAREZSE SRR 2 EHHEE
B HZE 0.01 BE /K ((R8=-0.637 > t &gt & = —2.69) » 1fl Ln UPR Rl 833 EAHRE
BB 0.122 > t {5 2.19 (p < 0.05) » PERIFTIARVIE 2 & SRR 2 8% - BRE4ERAZFF
Hla B HIb ©

% (3) WELE (4) iy COEC 2 Eh& - 55 (3) il ACOEC ¥ ALn SPR = AMHRAREME
RIEEFEE KA 55 (4) 1 ACOEC HI|BL ALn EPR 2 ¥ S HIBAEEE - 48Uk —4.108 » % 0.01
FAE/KAE > BUR Ln EPR WEEIEIENN 1% » &R COEC S8 & T % 4.108% > {H ALn UPR
Bl ACOEC 2 1EAHRH » 2 0.1 B /KA » & AR E v 8 COEC Bl 7= rE = BRI IR 4
AR R AR -
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4.4.3 {ERUCAC T

ERL Ryt B SR AL B Y S OB R R B L - WOHT N AN PN AR M R R B ey £
EWEZEE (Chen et al. 2013) « B/ DRI EHIEER » A3 4.4.1 BilaEg s T #1 COEC
HIRZEE » 4.4.2 €3 9 55 (1) B (2) Mt I ARTHARE R & S RUCAE Ryl B 8 e S R 1 B e A
PERIERE R Rt — A OHBRN A VERERE - A SOE— 2% Rouen (2020) {5 A {4 UCHEC 73
T (propensity score matching > f&f# PSM) » & HilC 5 Al o] i A LA BB S8 (=
PE ) Z 8L A AR PR IR Dl Ry R R A PR R Y PR B B 3L - R/ M ETIREE AT AR
ETERNRAVESR - SOUH IR HEREE R (EPR_Dum) #7240 » %5 EPR B{E Rz
> B EPR_Dum JFy 1 > RI5 0 KA Ry EEB4H (EPR_Dum = 1) B12EH12H (EPR_Dum
= 0) > £ Probit B - G BB (6) ARG S - HAHILEAETE PSM 778 - &
“% Dhaliwal, Judd, Serfling, and Shaikh (2016) {{xIEEH#FA#T UCHC % - HEEBR4H (EPR & ) Bifz
#il4H (ERP i) 2 PSM 7y 80T — 3 — 2 S [BIVCHC - 3117 2 K A {IEl e S 9 {68 1l 0 B A2 1
Z IR ETES 1.0% » Ao IR A 1006 2 GEREURIS (2) il - KEE[E]
FEBAE » ARSCHREE UPR_Dum #ETT774H » 51 REH AR FR R R BT I 2= BE 2 8 UPR BUE K
Hfir ¥ > A UPR_Dum Jy 1> BHIE 0 RHEASS B EEB4H (UPR_Dum = 1) B12E4H (UPR_
Dum = 0) o TRIEARSCAYEC B DARE (R R E Rt B 22 55 1 1 4% 51 Ry fZe il 4H 09 2 B B B 22 BE K
HIAEIRSE B A HPAVEE - BARR AR 2 BOEEE R 2R 10 4 Panel A © Ry5F
HECEIAY 22 M - ASL27 Dhaliwal et al. (2016) Z{ELLTFERAT © fEVCRCEEA T > 2 S8
fie kg R FE S 8 (ERP B¢ UPR) & 75 Fy = SR HY (B[ 8 2214 © 2% 10 Panel A fHIEEERES (2)
TS B 12 A e S 8 R 85 B Pseudo-R* LA 0.015 » BET L5 S BN EfR B A
EEWOEERLE (EPR_Dum = 1) BHEHI4H (EPR_Dum = 0) 2 $5 « fH[EH - UPR B
WAL — R A > 2% 10 Panel A ffll SR 5E (4) fifs D ECH & FrA R B8~ 8% - H
Pseudo-R* 75 0.022 » BUREGISBE BN REMREE AR S W £ E54H (UPR_Dum = 1) 4%
Hill4H (UPR_Dum = 0) Z 8252 - Panel A HYZ; (2) B (4) HHV&EFITRF SO 2 EF A -

Panel B 7 fic ¥ 1% 7] 1% il B 2 45075 IR 22 58 B 7= BB =1 (EPR_Dum = 1) B 7 il 7= pE
{& (EPR_Dum = 0) HY W #f 2 V-39 f 2 & SR AR 77 A1l Ry 12.073 B2 12.759 » —FHI P18
7% —0.686 » EPR 7 PH = A EL EPR 7 PEARAYHE 25 & & B BR » REERIEKE - THER
40 (UPR_Dum = 1) B3¢ 14 (UPR _Dum = 0) HYFE 25 & S A 2~ S804 B By 12.316 8l
11.895 » 720 0.421 » WAEBZE R - LRI TRE » AT OB R Z 52
PE = YA B HAE 3R < RO v R 2 SO IR 2 B 22 BEAR AT 4E A1 m] g R A
7P AV AH B H A 2R < A = A AR T R 0T B 22 BEARAVAH 7Y - SRR K > A
#—5ER5E EPR 8l UPR % COEC §22¢ -
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Pancl A © i) AL S AT BR BT E 4 B YT - BRI e

(1) BC¥mi (2) oz (3) BC¥tAi (4) Bciiz
VARIABLES EPR_Dum EPR_Dum UPR_Dum UPR_Dum
BETA —0.064 0.005 -0.026 0.009
(—1.20) (0.07) (—0.54) (0.11)
F EPS -0.055™" 0.013 0.060"" -0.014
(—6.27) 0.97) (6.85) (—0.89)
FBIAS 0.058" -0.013 -0.098"" 0.020
(2.05) (—0.28) (-3.61) (0.48)
Ln MV -0.403™" -0.036 0.255™ 0.053
(—15.69) (—0.83) (11.14) (1.34)
Ln BTM -0.875"" 0.105 0.424"" 0.198
(—7.06) (0.52) (3.63) (1.03)
NCL_LEV 0.907™ 0.168 0.251 0.653
(3.29) (0.36) (0.92) (1.46)
Ind COEC -0.026" -0.008 -0.003 -0.013
(—1.90) (—0.37) (—0.19) (—0.55)
Constant 8.182"" 0.454 47817 -1.022
(15.67) (0.51) (—10.06) (—1.23)
Observations 3,132 1,006 3,132 1,128
Year Control Control Control Control
Industry Control Control Control Control
Pseudo R’ 0.228 0.015 0.126 0.022
Log likelihood —1645.874 —686.830 —1,826.740 ~764.572
Panel B : EPR J UPR B ¥idH B IR A M 2 & < AR 93 Fic
N Mean Std Min P25 P75 Max
EPR Dum=1 503 12.073 6.960 0.878 7.642 14.502 62.943
EPR _Dum =0 503 12.759 7.196 0.448 8.432 15.168 68.008
UPR_Dum =1 564 12.316 6.248 1.537 8.071 15.213 44.046
UPR_Dum =0 564 11.895 6.262 1.197 7.731 14.419 50.777
Variables EPR DUM=1 EPR=0 Difference t-statistic
COEC 12.073 12.759 -0.686 -1.536
Variables UPR DUM =1 UPR=0 Difference t-statistic
COEC 12.316 11.895 0.421 1.130

142 | shEESET) > 21 % 189 0 109-166 B



BECEBEALES THMEERORFERAEDHA ?

& 10 {ERTE ST (18)
Panel C © fl¥#% 1A~ EPR }2 UPR S5 S RA MR

(1) Aoz (2) Bofz
Variables COEC COEC
Ln EPR -1.110"
(—2.13)
Ln UPR 0.186"
(2.07)
BETA -0.163 -0.283
(—0.60) (—1.29)
F EPS 0.218™ 0.302™
(4.34) (7.40)
FBIAS -0.153 -0.365""
(—0.92) (—3.26)
Ln_ MV -0.757" -0.689™"
(—4.79) (—6.59)
Ln BTM 13.556™" 13.461""
(18.737) (26.703)
NCL LEV 2.585 -1.27
(1.56) (—1.08)
Ind COEC 0.665" 0.690""
(8.18) (11.51)
Constant 8.251™ 4306
(2.52) (1.97)
Observations 1,006 1128
bl 3 Control Control
Industry Control Control
Year Control Control
Adj R? 0.586 0.719

3L EEUE T2 2 COEC,,  RRIRERSE SRR -
2. t-statistics BEURIFESRA
3.7p<0.01,"p<0.05p<0.1 > BERKTE -

Panel C 2HAY/E PSM [ ¥}1% 2 EPR 2 UPR #f COEC &MV EER4E R - 55 (1) 1 Ln
EPR {4805 —1.110 (p < 0.05) » 25 (2) 1 Ln UPR {4805 0.186 (p < 0.05) » F Al ¥ 1% EPR 7
PEEHE IR B SR A & R B R - 17 UPR BIHEZS & S A IE MR R - AT &GEED
R » BURAWR Z BB ER N NES,E T8 -
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A SCHETTRE M S M AR AR B TR AP FR 45 SR A R - FRAFIIRIE 48 25 SRk i st =t A
{EFE 25 & B A B IR AR HE IR AR 51 I3 2 Y SR B % - B4 © COEC_CT (Claus and
Thomas 2001) ; COEC _PEG R 15 f&% 8 &1 6% ik £ 2 f5 AY (price earnings growth ratio model,
PEG) {5t (Easton 2004) ; COEC_MPEG TR % {& IE 1Y PEG model {551 (Easton and Sommers
2007) 5 DL Bz COEC OJN R #5 &% 75 5l & 2 1 B & 5T (Ohlson and Juettner-Nauroth 2005) ;
COEC_GM MHEE IERIEUR K RAEAI{{ET (Gode and Mohanram 2003) ° 5 flfH = B 5645 R
IRIBURINR 11 (1)~ (2) ~ (3) ~ (4) HL (5) W - 15U Ln EPR B2 COEC_CT RREE A MBI

R 11 EEASHMBESESMAKIESH

(1 (2 3) “4) (5)
VARIABLES COEC CT  COEC PEG COEC MPEG COEC OJN  COEC GM
Ln EPR -1.776" -2.071 1.237 -0.098™" -0.094™"
(—2.20) (—1.59) (0.76) (-3.14) (—3.29)
Ln UPR -0.169 0.042 -0.479 0.009 0.015"
(—0.88) (0.14) (—1.23) (1.19) (2.25)
BETA -0.326 —0.408 0.063 0.011 0.013
(—0.68) (—0.59) (0.07) (0.75) (0.84)
FEPS 0.194™ 0.749™" -0.770"" 0.032"" 0.024™
(3.53) (8.26) (—6.83) (12.89) (12.42)
FBIAS -0.499" -0.536 1.052" -0.040™" -0.038™"
(—2.18) (—1.44) (2.28) (—4.44) (—4.67)
Ln MV -0.489" -0.857" 0.612 -0.204™" -0.194™
(—2.51) (—2.77) (1.59) (—27.50) (—28.78)
Ln BTM 8.514™" 0.692 -3.130 -0.198™ -0.190™"
(8.71) (0.43) (—1.56) (-5.11) (—5.39)
NCL _LEV 17.990™ 2.731 25.092"" —0.168" -0.260""
(7.97) (0.73) (5.37) (—1.76) (-3.16)
Ind COEC 0.908™ 0.980"" 0.967"" 0.018 —0.031
(15.90) (19.75) (18.09) (1.07) (—1.63)
Constant 0.481 12.810” -10.386 8.219™ 8341
(0.13) (2.10) (—1.37) (48.35) (50.92)
Observations 2,244 2,775 2,774 2,126 2,737
Industry Control Control Control Control Control
Year Control Control Control Control Control
Adj R 0.275 0.201 0.172 0.796 0.774

L OBCERF 2K 2 ) COEC,. , It MR E SR -
2. t-statistics B RFAFESRA
3.7"p<0.01, " p<0.05 p<0.1» HEEMFE -
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(B =-1.776, p < 0.05) > Ln EPR 81 COEC_OJN /2 & [R5 (f = —0.098, p < 0.01) » Ln EPR
Bl COEC GM EE &% (B =-0.094, p < 0.01) > ifi Ln UPR 81 COEC_GM 883 1F )
Bilf% (B = 0.015, p < 0.05) © AL T F53HrER- Y Gebhardt et al. (2001) » BLiE— 734 ER A
Claus and Thomas (2001) ; Ohlson and Juettner-Nauroth (2005) ;: Gode and Mohanram (2003) #f
EEN ARG REENES ST HINEZER N R E SR AR (ERE R
B SR E - ANV IR S CL R (B B e i T o B R RERE JT  Hrp DL Gebhardt et
al. (2001) & & EZENFER ROE Friti BV ESRA - EPR #1 UPR HH R HPET] -

4.4.5 BADHE—ARIE SPR 7340
AT SPR DAL B4R TR » H HBVE BE 2 75 e I 2= b B i 2=

HHEPE G EEAEREETANE - £ 12 BG4S R HRERURH 1?&5@#‘*&%
K2 AR BT BN R 2 RS - 2058 (1) MRS (2) & SPR/NAZER RS » H Ln
SPR HAE N A 2 AAHBIEHN R > Ln EPR Bt BB A 2 BAEBIEAREE » 55 Ln
UPR Rl 2 IEAHB(E R EZE 5 & SPR KA HALEF (2055 3) WA (4) M) > H Ln SPR
PANE 25 & A 2 IEAHRA B 2 0.05 B /KAE » IR 28 K i 9T 45 2R 15 P 45 B P s I 22 i B
R BB R IEARA{% (Chen et al. 2013) ;5 [fl] Ln EPR $AfE i & BRI R EMHR (p <

L\/

K12 SHEEAN - 1R SPR £

SPR < Hi#4 SPR > i/
VARIABLES COEC COEC COEC COEC
Ln SPR ~0.006 0.523"
(—0.02) (2.23)
Ln EPR ~0.601 —0.967"
(—1.38) (—2.42)
Ln UPR 0.036 0.572""
(0.32) (3.66)
Constant 3.375 45317 3.073° 6.895™"
(1.57) (2.01) (1.75) (3.41)
Observations 1,653 1,653 1,479 1,479
Pt Control Control Control Control
Industry Control Control Control Control
Year Control Control Control Control
Adj R 0.629 0.629 0.665 0.669

L BEUERESEE2 -
2. t-statistics BLRAFEIR A
3.7'p<0.01,"p<0.05,p<0.1 » ERKE -

REESIET) 21 % 1 83 0 109-166 B | 145



0.05) » Ln UPR Rl Z IEAHREA H 22 0.01 B35 /KA » HE SRS Hla & H1b i H DU BFY
GE AR BN S N A QR R e B

4.5.1 FIRFAAARBIEKS 2 ZER S

AT HINZE B G e E ~ PEHIR R S0 2 BRI R TR R =T A
EUAEES] - RERFEEN AT FR & 8552 R i B S RA MRS - %
B = TR [EI 7 AR 50 2 F 0 S T 2= PE B A 2 S A RA MR MY 2 8 A — i =
TP E R ACEEREIY » SERBURINER 13 0 55 (1) BIARTASCIIA » 55 (2) fAIRAIA
ZTEEHIEL Ln EPR HYZCTRYE » 55 (3) MAIAN A =AM 8L LnUPR WYASIRIA < 55 (1) B (2)
fRI9REUR Ln EPR B2 COEC Ry & MHRR - 1055 (1) B2 (3) 1 Ln UPR ¥ COEC FyIERHRR > S2FF
H1 » F%E (1) 155 (2) #0283 Ln EPRxCM Bl COEC 7 Rl R 883 » Ln EPR<CFRight B
COEC W A58% » {H Ln EPRXES_DEV B Ry& Y » 2% 0.01 /K% < 55 (1) 8155 (3) fiFg#in
Ln UPRXCM ¥l COEC Ry &R » % 0.01 BEZ /K#E » 1fii Ln UPRXES _DEV Bl COEC Fy1FHH
e > 22 0.01 BEE/KAE - S FF H2b 81 H4b > {H Ln UPRxCFRight ¥1 COEC Rl 863 R4 -
FOREINGE BHTNZE B G E - PEHIR SRR B 2 M B2 R SRS SR R R By - 5
ZEGRILZ BE R R SR G A A RE ST - (5 BB 6 E A REAYETEN
ZEY - HiEH UPR AYEHERCRET » A] DUEZE (K Ln UPR 81 COEC HYTERRA - 1
B RPEFIRE B R B RS OR N EDEHEE » AFEEMEMES - EPR
BEPH(EMEZE B SR A > {H UPR I NIMERS B A -

452 2B ZRE

AN ZE i HL > B AN AR By 2006 £E %5 2018 4F » 48FE 2007 AEAE ZE 2009 2 $FilfE
1% BEARER 3,132  AWHSE R R A HAR 77 e Rl Bt T B S Rl e % - e REEi S AT
1% = P AL B T B 2 BEFIAE 25 B S RO AR M 2 228 > 3% 13 Panel A &55880R
SPR S8 R W% - UPR TIEIEELL EPR TFE% » BURTE SRS (R A0 KOR IR 2
HURFT B2 PR T - SRR AERNRER Y —Z2E82 RN EENBHIEE - s faas
N R 8 P 7 A JE TR\ P88 (Lewis 2010; Rajan 2010; Sorkin 2009 ) = FREE A 2010 4F 11
AWETE S G0% il EHiEA TR EHFERNER Y - SRlGHEESBIEERMES
BRI SERT - AR AR E R - feTt S e E A BB A TASRAANE - TR
I 2 BRI 2= BE AT SR e A 1 P BT 8 - A IE 20 52 T R BB 8 Dummy AFC =
1 BB T 2010 -4 2018 4F (<RIEETE ) - HERE 0 © 3 14 Panel B &R EUREE (1)
8 Ln SPRxDummy AFC } 55 (2) ##f Ln UPRxDummy AFC ¥1 COEC }% & FH 8 H % 0.01 85
/KA > {2 Ln EPR*Dummy_AFC 38R BURGIRIVBERT » 250 SPR } UPR %}
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R 13 FRFRADQBLEERE 2 2ER 5

(1) (2) (3)
VARIABLES COEC COEC COEC
Ln EPR -1.380"" -1.433™
(—4.32) (—4.48)
Ln UPR 0.182™ 0.195™
(2.72) (2.90)
Ln EPRXCM 0.019 0.063
(0.26) (0.86)
Ln EPRxCFRight -0.028 -0.062
(-0.35) (-0.77)
Ln EPRXES DEV -0.301"" -0.354""
(—3.09) (-3.65)
Ln UPRXCM —-0.288"" —-0.291""
(-3.87) (-3.93)
Ln UPRxCFRight 0.077 0.101
(0.86) (1.15)
Ln UPRXES DEV 0.229™ 0.277"
(2.66) (3.24)
BETA —-0.017 -0.016 0.002
(—0.12) (—0.11) (0.02)
FEPS 0.189™ 0.193™ 0.196™
(9.38) 9.61) 9.72)
FBIAS -0.173" -0.198" -0.197"
(-2.16) (—2.46) (—2.46)
Ln MV -0.718"™ -0.660"" -0.614™
(-9.91) (-9.54) (-8.89)
Ln BTM 13.553"" 13.573"" 13.676"
(38.30) (38.48) (38.83)
NCL_LEV 4270 4.163™ 4.130™
(5.41) (5.25) (5.23)
Ind COEC 0.690"" 0.697" 0.700""
(17.40) (17.50) (17.61)
CM -1.010 -1.156" —0.74
(—1.90) (-2.17) (—1.40)
CFRight —0.004 —0.004 —0.004
(—0.58) (—0.69) (—0.67)
ES DEV -0.008" -0.009" -0.010"
(—1.80) (-2.10) (-2.23)
Constant 6.836" 6.158"" 3.562"
(4.36) 4.01) (2.56)
Observations 3,132 3,132 3,132
Industry Control Control Control
Year Control Control Control
Adj R’ 0.647 0.644 0.645

FE 1 EECERREBRK 2 -
2. t-statistics FRAFEIRA ©
3.7p<0.01, "p<0.05p<0.1 " EEEMHE -
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Panel A © RUIUMEAET

SEREIREEANE © 2010-2018

Variable EZN S8 EalivA REHERE 1% 99%
Ln SPR 2308 1.66 1.59 0.54 0.67 3.29
Ln EPR 2308 0.85 0.87 0.28 0.09 1.42
Ln UPR 2308 0.74 0.88 1.22 -2.92 3.23
COEC 2308 10.70 10.16 537 2.20 25.40
ERIEHATRRAE © 2006-2009
Variable EFN S EelivA 4 KEHERE 1% 99%
Ln SPR 824 1.74 1.58 0.66 0.77 391
Ln EPR 824 0.92 0.95 0.32 0.09 1.68
Ln UPR 824 0.81 0.75 1.27 -2.65 3.86
COEC 824 16.12 14.87 8.44 3.20 43.58
Panel B : #rlfiZ= PEEEE 25 & AR 2 RANH M —— Rl > 2%
Variable COEC COEC
Ln SPR 1.1737
(5.11)
Ln EPR -1.483™"
(—3.26)
Ln UPR 0.759™
(6.42)
Ln SPR*Dummy AFC -0.771"
(—4.91)
Ln EPRXDummy AFC 0.245
(1.54)
Ln UPR*Dummy AFC -0.968""
(—5.85)
Dummy AFC —0.454 —0.704
(—0.86) (—1.33)
BETA 0.024 -0.002
0.17) (—0.01)
FEPS 0.201"" 0.190""
(10.10) (9.49)
FBIAS -0.201" -0.184"
(—2.50) (—2.29)
Ln MV -0.621"" —-0.699""
(—9.47) (—10.38)
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K14 SHEHITZE (E
Panel B © ¥l Z2BE S 2n & e A Z BRI M — Rl ek 2 o

Variable COEC COEC
Ln BTM 13.548™ 13.417"
(39.54) (39.11)
NCL_LEV 41377 4179
(5.23) (5.29)
Ind COEC 0.704"" 0.695™
(17.67) (17.51)
Constant 1.143 5.639™
(0.82) (3.71)
Observations 3,132 3,132
Industry Control Control
Year Control Control
Adj R 0.643 0.646

1 BEUERIEBMBIE 2 5 Dummy_AFC Ry G RhfEtss & i s o
2. t-statistics FRAFEFRIA
3.7'p<0.01,"p<0.05 p<0.1» HEEME -

COEC Hys28 Teg » B m g S e FeR i T 22 B R 2 5 < A O B (AR A2 e B AR T
RAVEZEE - BLESRIPREB RTINSt BN Bl s P 4K A8 oK = B
A E R ELE S B R GE) - EER R RN — (Kini et al. 2012) - Frlis:
G 1% SCRHHIRERY ER BB PSR R D By B T 26 K = B By AR & ) -

5. %5 i

AL EEEARATS 2 EHEASE RS el PEaCHE A B8 T#H M7 (SPR)
BRI B A Z Bl > W BB RPN =R o Ry 4885 IR 2 (EPR) R K m]fifEfsE 2 [ 2 (UPR) »
DU RGN ETE 2 NER R S B A 2 2 -

EEE R o 28 SIS S E N 5 T W 2= PR RE 2 8 e A Ry 1 [ B %
&S sm L 2 BRI IT 4h 5 — 2L - 578 SPR #E—24) B EPR & UPR » EPR HifEZS & &K
AKEHZE AR - & EPR 2 H Z M AKIFERIF R TR E SR A - BHtE A5 &8
RIS » MRS E SN EEFEE © UPR B S E SRR ZEEE EMHRM - &

3
g

UPR Z {722 B AR RIS 0 T HEZR <2 pli A UPR RZWR T PRy e P g B B ST g o
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e s o (R E ORI R B SRS - SERSCRFEHEE T e - RiE—2
i E G TR A BB A0 ] R B N 22 R B e A Z BRI > BT IE Y RIS B B
ZEE BB R RIERIRE R e S e e E N R -

ASLE G EE RN ETE R R AR O - EPR ME R B R ERpA - 41 &
R < A B B B S K 2 AU BB B B (B 22K P SR AV B B Tz - EPR
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Abstract

This study examines the association between executive-employee pay disparity and the cost of
equity capital (COEC). Pay disparities are classified into two categories: pay disparities explained by
economic factors (EPR) and pay disparities unexplained by economic factors (UPR). Additionally, the
study investigates how corporate governance mechanisms influence the relationship between these
pay disparities and COEC. The corporate governance variables include the presence of compensation
committees, the controlling shareholder’s cash flow right, and the degree of deviations from board
seat control and control rights. Our findings indicate that EPR is significantly negatively associated
with COEC, while UPR is significantly positively associated with COEC. Furthermore, firms with
compensation committees, controlling shareholder’s higher cash flow right or lower deviations from
board seat control and control rights mitigate the positive relationship between UPR and COEC. Our
evidence suggests that effective corporate governance can alleviate the adverse impact of UPR on
COEC.

Keywords: pay disparity, cost of equity capital, compensation committee, controlling shareholders
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Does Executive-employee Pay Disparity Matter for Cost of Equity Capital?

1. Research Issue

The pay gap between CEOs and employees is a growing concern, with many countries
mandating new regulations to disclose pay disparity information. Prior studies indicate that
CEO-employee pay ratios impact companies’ operational decisions, risks, performance, and
values (Faleye, Reis, and Venkateswaran 2013; Rouen 2020). The cost of equity capital (COEC),
including rewards and risks elements, is a good indicator to directly measure company investment
and financing decisions. This study focuses on the association between executive-employee
pay disparity and the cost of equity capital. Following Rouen (2020), this study classifies pay
disparities into two categories: pay disparities explained by economic factors (EPR) and pay
disparities unexplained by economic factors (UPR). This study investigates how both EPR and
UPR relate to COEC from the investors’ perspective. Investors often require better corporate
governance or incur higher monitoring costs to protect their original interests. This paper extends
this concept by examining the impact of corporate governance on the relationship between pay
disparity and the cost of equity capital. Considering the characteristics of corporate governance
in Taiwan, the study explores corporate governance factors, including the establishment of
compensation committees, the controlling shareholder’s cash flow rights, and the degree of
deviation between board seat control and cash flow rights.

2. Research Hypotheses

Higher pay disparity disclosure reduces negative perceptions of CEO pay fairness and
workplace climate. Unfair pay disparity affects employee effort, triggers inequality aversion and
negative emotions, and ultimately reduces productivity and economic performance—thereby
increasing operational risk. To compensate for this risk, investors demand higher returns. Rouen
(2020) suggests that pay disparity is not inherently unfair. However, if it cannot be justified by
economic factors, it fosters employee resentment and harms the company. In summary, when pay
disparity is economically justified, it can motivate employees, improve productivity, and enhance
investor trust—Ileading to a lower COEC. Conversely, when it is not economically justified, it
increases investment and operational risks, prompting investors to demand a higher COEC. The
above discussions lead to our first hypothesis:

H1a: Firms’ EPR have a negative relationship with the cost of equity capital.

H1b: Firms’ UPR have a negative relationship with the cost of equity capital.

Sun and Cohen (2009, and 2012) suggest that the quality of compensation committee has
a positive effect on company performance, and the monitoring quality of the committee has
a positive relationship with executives’ compensation. Investors would ask for a higher risk
premium in response to the higher pay disparity or would need to monitor activities to a greater
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extent to reduce the unreasonable pay disparity (Chen et.al 2013). The compensation committee
is obliged to design and monitor a compatible compensation scheme to lower the pay disparity.
Therefore, by monitoring activities the committee can reduce the compensation agency problem.
Incorporating economic factors into the compensation plan can increase economic incentive,
lower operational risks, and can lead to a decrease in COEC. However, the compensation
committee can monitor the design of the shareholder compatible incentive compensation plan
to reduce the counter-effect of the entrenched CEO decision risk or employee perception of
inequality. This would lead to a reduction in the required rate of return for investors. This
discussion leads to our second hypothesis:

H2a: The monitor from compensation committee can strengthen the negative relationship
between EPR and the cost of equity capital.

H2b: The monitor from compensation committee can weaken the positive relationship between
EPR and the cost of equity capital.

Previous studies show that controlling shareholders can generate both incentive alignment
and entrenchment effects. Higher cash flow rights of controlling shareholders are associated
with better corporate governance (Durnev & Kim 2005). ERP enhances the incentive alignment,
reduces the risk of incentive inconsistency, and subsequently lowers COEC. The higher cash
flow rights of controlling shareholders also improve monitoring activities, strengthen governance
effectiveness, enhance management incentives, and boost employee productivity. Additionally,
controlling shareholders with greater cash flow rights can curb excessive UPR, thereby reducing
the risk premium. These considerations lead to our third hypothesis:

H3a: The higher cash flows of controlling shareholders can strengthen the negative relationship
between EPR and the cost of equity capital.

H3b: The higher cash flows of controlling shareholders can weaken the positive relationship
between EPR and the cost of equity capital.

In Taiwan, approximately 70% of listed companies are family-controlled, where controlling
shareholders influence decisions through control rights and board seats (Yeh, Lee, & Woidtke
2001). This deviation between board seat control and cash flow rights reflects the gap between
decision-making power and capital contribution (Lin & Hsu 2008). Greater deviations exacerbate
agency problems, increase credit risk (Chen et al. 2013), and reduce attention to carbon emission
issues (Yeh & Liao 2024). Larger deviations weaken the negative relationship between EPR and
COEC by reducing a firm’s focus on value creation and risk control. Conversely, they strengthen
the positive relationship between UPR and COEC by encouraging resource expropriation and
increasing risk. The above discussions lead to our fourth hypothesis:
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H4a: The higher deviations from board seat control and cash flow control rights can weaken the
negative relationship between EPR and the cost of equity capital.

H4b: The higher deviations from board seat control and cash flow control rights can strengthen
the positive relationship between EPR and the cost of equity capital.

3. Research Methodology

This study collects data from listed firms in Taiwan from 2006 to 2018 to examine the
above hypotheses. We employ the model of Gebhardt, Lee, and Swaminathan (2001) and Chen
et al. (2013), using a residual income valuation model to calculate implied COEC. We adopt the
concept model of Rouen (2020) to estimate EPR and UPR, Subsequently, following Chen et al.
(2013), we examine the relationship between pay disparity (EPR and UPR) and COEC to test our
hypotheses.

4. Findings

Our empirical results demonstrate a positive relationship between total pay disparity
and cost of equity capital (COEC), which aligns with findings from previous studies. EPR is
significantly negatively associated with COEC, while UPR is significantly positively associated
with COEC. UPR reflects managerial entrenchment and elevates operational risks, thereby
inducing investors to demand higher COEC. Moreover, our findings indicate that firms with
compensation committees, which control shareholders’ higher cash flow rights, or reduce
divergence between board seat control and control rights mitigate the positive relationship
between UPR and COEC. In summary, stronger corporate governance mechanisms attenuate the
positive impact of UPR on COEC. This study contributes to the literature in three ways: First,
to the best of our knowledge, this is the first study to examine the impact of executive-employee
pay disparity on COEC. Second, this study distinguishes pay disparity into EPR and UPR,
thereby supplementing existing literature. The findings reveal that pay disparities unexplained
by economic factors trigger agency problems, increase the risk premium, and elevate COEC,
while pay disparities explained by economic factors can generate an incentive effect, leading to
improved investment decisions and a lower COEC. Finally, this study extends the literature on
the influence of corporate governance mechanisms on COEC.
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